NOVEMBER, 1960 


special Issue: 


6th Biennial Board 
Of Directors Meeting 








i 
: 
: 2 
‘ 
; 
= 
5 
= 
: 
i 
4 





The Rostrum of the | 6th Board Meeting as it looked to delegates from the floor 














Active 
Military Service— 


Allen, K. N.—AA 
Anderline, F. W.—UAL 
Bagus, W. J.—AAX 
Bankson, Paul H.—TWA 
Bayliss A. W.—DAL 
Beadles, E. C.—UAL 
Berger, H. A.—UAL 
Bewley, G. C.—NWA 
Benham, Carlos W.—HAL 
Bowen, W. S.—EAL 
Campbell, Milo—TWA 
Carmichael, G. F.—TWA 
Caton, C. E.—EAL 
Cherry, Redford A.—UAL 
Connelly, L. J —TWA 
Cunniff, D. D.—AAL 
Darby, J. E.—C&S 
Davis, W. E.—Continental 
Diltz, H. C—TWA 
Donahoe, G. R.—FTL 
Doxey, W. S.—PAA 
Duke, A. B.—EAL 
Durlin, R. C—UAL 
Eyre, Lloyd —UAL 
Fisher, Wm. A.—Colonial 
Folkers, H. J.—Braniff 
Gladstone, John T.—UAL 
Gray, W. ‘a 
3reenlee, R. L.—UAL 
Hazlett, G. W.—BNF 
Herndon, Thomas—UAL 
Howell, P. P.—TWA 
Hurren, Aubrey S.—WAL 
Jackson, Walter—TWA 
Jones, J. P.—EAL 

Keith, W. E.—AA 
Kimball, W. F.—-TWA 
Knudsen, Max—TWA 
Lafferty, Robt. —C&S 
Layne, Wm. J.—LCA 
Lerette, Albert J., Jr.—FAL 
Libra, R. J. path, 
McDowell, H. C.—UAL 
Mills, Arthur—Braniff 
Mitchell, H. F.—Colonia! 
Mostoller, Charles—EAL 
Murphy, Leigh —UAL 
Nagel, John—MCA 

Nast, P. C.—NYA 

Nelson, F. S.—WAL 
Nelson, R. G.—NEA 
Nuckols, S. S.—AA 
9‘Brien, J. E.—OZA 
O'Donnell, Wm. J.—UAL 
Parker, Alton N.—TWA 
Pielemeir, H. E.—AA 
Peterson, Warren—TWA 
Quale, R. J.—AA 

Rehm, W. L.—NEA 
Roscoe, T. M.—TWA 
Roth, P. F.—EAL 

Schier, Tip—Delta 
Schoensee, Wm. D.—Central 
Shafer, G. H.—TWA 
Skelly, H. J.—AA 
Sparboe, J. H.—NWA 
Stocum, L. P.—PAA 
Taylor, Charles M.—BAL 
Thompson, J. J —TWA 
Thomson, C.—EAL 
Treweek, J. M.—AA 
Walsh, Raymond—AOA 
Webster, B. F.—NCA 
Wikeen, J. R.—PAA 
Wilken, Jr., E. E.—-PAA 
Williams, R. W.—EAL 
Wolfe, J. E., Jr.—NAL 
Wolfendale, Chas. W.—PAA 
Zimmerman, H. J.—TWA 


Active—Accidental 
Adams, J. B.—UAL 
Alcock, G. A.—PAA 
Armstrong, R. P.—TWA 
Amthor, W. E.—TWA 
Alexander, Robt. S—PAA 
Anderson, ‘Lloyd—UAL 
Andert, P. A-—UAL 
Antonio, S. B.—PCA 
Appleby, J. R.—UAL 
Aronson, Oliver G.—AA 
Bamberger, T. L_—TWA 
Banegas, Antonio—TACA 
Barkley, Bob—NOR 
Barrett, J. C., Jr.—PAA 
Barron, H. C.—AA 
Barron, J. M., Jr.—AA 
Bass, Leon M.—ELS 
Bass, Wm. E.—D-C&S 
Bates, C. F.—NWA 
Baxter, Paul B.—PAA 
Berke, J. A-—BNF 








du Constant Memoriam 





“To fly west, my friend, is a flight we all must take for a final check.” 


Bethel, A. T.—TWA 
Bettle, D. 0.—EAL 
Bickford, L. A.—PNG 
Bigelow, Edward—UAL 
Blanchard, S. B.—TTA 
Blanks, H. L.—NAL 
Bliven, L. H—NWA 
Blom, E. oe 
Bogen, W. L.—WA 
Boggs, Wm. B.—D- cas 
Bonnet, F. L.—TWA 
Borton, H. F.—TWA 
Bolt, B. E.—DAL 
Bontrager, C. M.—UAL 
Borchers, Adrian—PAA 
Bowen. J. E.—TWA 
Bowen, L. L.—BNF 
Brady, K. J.—CAP 
Brand, W. J.—AA 
Brandon, J. L.—UAL 
Brenner, D. F.—NWA 
Briggs, F. W.—AA 
Briggs, W. P.—UAL 
Brigman, R. M.—AA 
Broughton, D. E.—UAL 
Brown, D. W.—UAL 
Brown, F. L.—UAL 
Brown, G. H.—PAA 
Brown, H. B.—NEA 
Brunk, P. S.—PAA 
Bryan, T. E.—AAA 
Bucher, C. L.—CA 
Bucklin, Fred—NEA 
Bullis, R. L.—PAA 
Burke, Cari R.—CAP 


Burks, J. A—UAL 
Burnham, J. T.—NEA 
Burt, R. A.—CPT 


Burton, R. L.—Iniand 
Calloway, M. J.—EAL 
Caneta, J. J.—EAL 
Carmichael, J. G.—CAP 
Carpenter, B. A.—AA 
Carson, S. A.—PCA 
Carter, Harold L.—Robinson 
Cavanagh, Charies—NEA 
Cawiey, Milton R.—WAL 
Chamberlain, C. B.—NWA 
Charieton, H. T.—AA 
Childress, R. K.—TWA 
Christensen, E. L.—TWA 
Christian, B. W.—NWA 
Christian, F. J., Jr.—NWA 
Clark, F. M.—Continenta! 
Clark, R. E.—WAL 
Claunch, C_ P.—RAL 
Clayton. R. C.—C&S 
Cloud, C. C. Jr.—CPT 
Cohn, H. G.—WAS 

Cole, D. C.—UAL 

Conner, K. D.—NOR 
Coney, W. E.—EAL 

Cooke, Clinton C.—UAL 
Cooper, D. 1.—AA 

Cope, A.—Marine Airways 
Couch, A. F.—PNA 
Courtell, F. L.—CPT 

Cox. Floyd—Ludington 
Crawford, F. J.—PAA 
Creason, J. J. Jr..—TWA 
Creekmore, R. N.—PCA 
Crew, Cari D.—LAA 
Crockett, Wm. B., Jr.—U.S 


Crowther, Robert E.—WAL 
Cullom, P. H., Jr.—CAP 
Currie, L. F.—ASA 


Dace, F. E.—WAL 
Dally, B. H.—TWA 
Davidson, W. A.—AA 
Davis, A. W.—UAL 
Davis, Douglas—EAL 
Davis, Jack—TWA 
Davis, Leland D.—NWA 
Davis, W. J.—CAP 

De Biauw, John, Jr.—LAA 
DeCesare, Frank—PNG 
DeCesaro, J. G.—UAL 
DeWitt, A. H.—AAL 
Dietz, S. G.—EAL 
Dietze, R. H.—AA 
Disoway, J. S.—Delta 
Dixon, Andrew, Jr.—Delta 
Dowd, J. H.—Pioneer 
Dozier, H. M.—UAL 
Dryer, D. F.—AA 

Dyjak, R. J.—NWA 
Easterly, D. G.—PNA 
Edinger, C. E.—EAL 
Edwards, Lyle 0.—ASA 
Eitner, R. G.—AA 
Elder, McLemore—AA 
Ellis, F. W.—TWA 
Elzsey, R. M.—PAA 
Ferrier, J. T.—UAL 


Fey, Howard—UAL 
Fidroeff, W. M.—WAL 
Fields, G. T.—AA 


Fife, M. L.—AA 
Fischer, J. F.—NWA 
Fitts, C. W.—EAL 


Flahaven, M. J.—CAP 
Flanagan, J. J.—PAC 
Fletcher, David B.—TWA 
Forasero, J.—CAP 
Fortenberry, W. H.—PAA 
Fortner, W. F.—EAL 
Foster, L. A—PAA 
Foster, W. G.—NAL 
Francis, D. B.—AA 
Fuller, R. E.—AA 
Funkhouser, R. W.—TWA 
Gahan, Myles—AA 

Galt, J. R.—NWA 
Gander, E. J.—NWA 
Gandy, J. S—TWA 
Gardner, GC. W.—PNG 
Gates, Wm. G.—AA 
Gay, R. A.—AA 

Gentry, J. N.—PAA 
George, Hal—TWA 
Giberson, S. H. a 
Gill, D. N.—TW 

Gillespie R.H ARID 
Gillette, M. A.—TWA 
Gin, Warren N.—FTL 
Gleason, M. C.—TWA 
Glendon, R. J.—RAL 
Golden, Glenn—AA 
Gorian, Martin G.—NWA 
Gower, V. 1.—Delta 
Grade, P. S.—TWA 
Graham, J. H.—MCA 
Greber, Charles E.—FTL 
Griesbach, G. G.—UAL 
Grossarth, Albert-—PAA 
Grover, R. B.—UAL 
Haid, A. A.-—NWA 

Hale, S. H.—EAL 

Haley, B. L.—PAI 

Hall, L. H.—UAL 
Haligren, W. A.—AA 
Hallowell, 0. —BNF 
Ham, F. M., Jr.—AA 
Hammitt, Haldon J.—TWA 
Hammond, Robert G.—BNF 
Harker, R. K.—Trans-Texas 
Harms, R. W.—UAL 
Hart, J. F.—NWA 

Hart, J. H.—PAA 
Hartunian, Leon—CAP 
Haskew, H. M.—EAL 
Hawkins, Wm. M.—PAA 
Haviena, G.—PAA 
Hazelwood, C. R.—EAL 
Hedden, Marion W.—UAL 
Henderson, E. A.—CAP 
Hendrick, A. G. Jr..—PAA 
Henson, C. M.—PAA 
Hentsell, R. L.—NAL 
Hill, G. W.—AA 
Hillsheim, C. E.—PAA 
Hobby, David P.—AAA 
Hogan, G. W.—BNF 
Hodgson, W. B.—UAL 
Hohag, R. J.—NWA 
Hohl, E.—UAL 

Holbrook, C. M.—AA 
Holloway, G. L.—Delia 
Holman, R. J.—SLI 
Holsenbeck, W. M.—PAA 
Holstrom, A. E.—AAA 
Houed, Victor—TACA 
Huff, J. A—NWA 

Hull, W. J.—CAP 

Hunt, Edward—AA 

ice, J. R.—Iniand 

inman, R. R.—TWA 
Inman, W. B.—EAL 
ireland, B. L.—Continental 
Jacopson, Robert C.—WAL 
Jakle, F. C.—PAA 
Jameilier, S. E.—CAL 
Jamieson, W. L.—EAL 
Jeberjahn, F. W.—AA 
Jewett, George A.—UAL 
Job, H. C.—AA 

Johnson, D. M.—PAA 
Johnson, R. L.—NWA 
Jones, D. B.—NWA 
Jones, H. H.—PCA 

Jones, L. E.—UAL 

Jones, W. H.—UAL 
Josselyn, John—PCA 
Judd, 0. K.—PAA 


Kaufman, R. A.—AA 
Keisey, H. J.—AA 
Kelley, R. A., Jr.—FAL 
Kennedy, V. G.—TWA 
Kincannon, T. N.—AA 
King, D. J.—NWA 
King, G. B.—PAA 
King, J. 0.—EAL 
King, R. H.—BNF 
Kirry, R. H.—PAA 
Knight, R. S.—EAL 
Kocher, J. D.—UAL 
Komdat, A. C.—EAL 
Kraemer, E. J.—AA 
Kroeger, J. H.—PAA 


Kuhn, K. H.—NWA 
Kuser, R. E.—EAL 
Labart, H. C._—NWA 


Lamb, C. S.—UAL 
LaMontagne, R. L.—AA 
LaParle, E. E.—NWA 
Lampman, L. G.—NWA 
Laube, H. L.—DAL 
Lavrinc, G—PAI 

Leake, D. F.—BNF 
Lehr, R. B.—AOA 

Lett, S. L., Jr.—PAA 
cewis, H. C.—TWA 

Lind, Robert C.—NWA 
Livermore, Joe—NWA 
Llewellyn, F. A.—Robinson 
Loeffler, E. J.—WAL 
Lohr, G. A.—RAL 
Longino, J. H.—DAL 
Longhill, R.—BNF 
Lucas, Hal—Wyoming Air 
Lucas, Verne—Ludington 
Lundstrom, E. J.—PAA 
Lunn, Wm. M.—PAA 
Lynn, J. B.—C&S 
Majors, R. R.—AA 
Mallick, F. E.—UAL 
Mamer, N. B.—NWA 
Marshall, G. V.—AA 
Martin, K. R.—NWA 
Matthews, Leroy R.—EAL 
McAfee, Wm.—PAA 
McBrien, T. F.—EAL 
McCauley, J. R.—AA 
McClemens, K. J.—NEA 
McCoy, R. S.—PAA 
McDonald, R. B.—NAL 
McCracken, H. Wayne—AA 
McGinn, W. T.—NWA 
McKiernan, P. S—TWA 
McLaughlin, J. J.—AA 
McMains, W. M.—TWA 
McMickle, Harold—PNG 
McMillen, E. L.—UAL 
McVey, W. F.—AA 
Merrifield, A. S.—UAL 
Meyer, P. F.—CAP 
Meyer, R. E.—CHA 
Miller, B. D.—AA 
Miller, G. D.—NWA 
Mills, J. C._—NWA 
Miller, G. J—WAL 
Miner, W. H.—UAL 
Mitchell, J. W.—EAL 
Monckton, R. F.—TWA 
Monsen, A. N.—PAA 
Montee, Ralph—TWA 
Montijo, J. G.—VAT 
Morgan, H. R.—TWA 
Morgan, H. W.—PAA 
Morrison, Billy J.—CAP 
Mossman, R. C.—C&S 
Nash, George J.—ASA 
Neff, Harold—UAL 
Nessethaus, E. P.—RiD 
Nilsen, N. A—TWA 
Noe, E. J.—TWA 
Norby, R. B.—NWA 
Nordbeck, H. J.—NEA 
Noyes, D. L.—AA 

Obri, N. F.—PAA 
O'Brien, W. E.—PCA 
0’Connor, John—TWA 
O'Connor, Robt. —CAP 
Odell, N. T.—AA 

Olson. K. S.—NWA 
Onsgard, Alden—NWA 
Orwig, L. J.—RID 
Owens, C. P.—WAE 
Paddock, W. C.—CAP 
Palau, E. M.—TACA 
Paschal, Archie—PAA 
Paulis, Raymond—PCA 
Peck, R. Z.—NAL 
Pediey, C. F.—AA 


Penn, Lewis A.—PAA 
Perkins, J. R—NWA 
Perry, J. A.—EAL 
Person, A. G.—PAA 
Petry, R.—NWA 
Pfaffinger, John J.—NWA 
Phillips, W. M. S.—EAL 
Pickering, Wm. A.—BNF 
Pickup, C. V.—UAL 
Pitman, C. ¥.—Avianca 
Pitts, Vincent L.—NtA 
Podgurski, H. A.—CAP 
Poe, K. N.—Avianca 
Pope, yey 
Porter, G. H.—AAA 
Porter, L. L.—CAP 
Potter, N. W.—UAL 
Powell, John T.—PAA 
Proebstle, Roy—NWA 
Pursiey, C. H.—PNG 
Quinn, J. W.—TWa 
Radoll, R. W.—UAL 
Raley, R. J.—NWA 
Rankin, C. G.—PAA 
Ray, George—EAL 
Read, E. J.—UAL 

Reid, Thomas J.—AA 
Render, R. F.—NWA 
Repack, W. T.—PCA 
Rhew, J. N.—C&S 

Rice, S. E.—UAL 
Rickman, L. M.—NWA 
Riggs, R. S.—AA 

Rinyu, J. J.—EAL 
Ritner, J.H.—TWA 
Robbins, W. J. B.—AA 
Rogers, Wesley H.—AA 
Rossow, S. R.—UAL 
Rousch, C. W.—NWA 
Ryan, C. W.—NWA 

S* Clair, Carney E.—NAL 
Salisoury, H. M.—TWaA 
Salisbury, R. D.—UAL 
Saltanis, P. J.—EAL 
Sanborn, R. B.—EAL 
Sandblom, J. V.—CP 
Sanagren, T. E.—UAL 
Sands, R. E.—UAL 
Sauceda, J. M.—PAA 
Schanken, W. J.—AA 
Schember, R. C.—UAL 
Schoonmaker, W. J.—NYA 
Schwartzbach, M. D.—waL 
Schwarze, C. J.—AA 
Scott, P. C.—UAL 
Scott, P. T. W.—TWA 
Scroggins, L. V.—PCA 
Sederberg, R. S.—RID 
Shank, E. S.—NWA 
Sharpnack, J. W.—UAL 
Sheets, D. K.—PNG 
Shelton, G. E.—TWA 
Sherwood, G. C.—WAL 
Shirley, R. F.—UAL 
Showman, D. H.—BNF 
Simmons, Julien B.—EAL 
Smith, G. E.—TWA 
Smith, C. H.—PAA 
Smoot, C. H.—BNF 
Snowden, J. P.—TWA 
Sommers, A. E.—UAL 
Southard, D. H.—NAL 
Spong, I. R.—TWA 
Sprado, George—WAL 
Springer, Ernest—NAL 
Staley, M. F.—BNF 
Stanton, H. L.—TWA 
Stark, Horace—PCA 
Stehle, W. C.—AA 
Stein, John F.—CAP 
Stentz, J. W.—AA 
Stewart, J. P., Jr.—D-C&S 
Stickel, J. J—NWA 
Stiller, H. A—AA 
Stone, W. E.—BNF 
Stoner, S. E.—AA 
Stroud, J. E.—AA 
Stultz, H. L—TWA 
Sumrall, N. B.—PAA 
Supple, R. E.—PNG 
Swain, W. T.—AA 
Swallow, E. K.—UAL 
Swander, L. D.—NAL 
Sweetiand, R. W.—NEA 
Tarrant, H. R.—UAL 
faylor, V. W.—NWA 
ferletzky, Leo—PAA 
Thomas, J. P.—PAA 
Thomas, L. E.—EAL 


Thomas, Robt. K.—CAP 
Thompson, A. R.—UAL 
Thompson, N. W.—NWA 
Tobin, A. R.—BNF 
Toler, P. K.—MCA 
Tower, H. G.—UAL 
Turbyne, Robert—PNG 
Underwood, S. L.—AA 
vance, C. K.—UAL 
VanCleef, J. G.—NWA 
Vanderbusch, R. E.—NWA 
Venderley, P. W.—AA 
Volk, Douglas P.—D-C&S 
Wacha, Floyd F.—ASA 
Wagar, G. K.—UAL 
Waldron, Joe—AA 
Walker, M. A.—PAA 
Wallace, C. W.—TWA 
Wallace, E. G—PAA 
Ward, D. M.—UAL 
Warner, George—UAL 
Wasil, N. A.—TWA 
Watkins, E. C.—AA 
Weatherdon, Edwin—AA 
Webb, Vernie—UAL 
Webb, Walton B.—TWA 
Weber, R. J.—WAL 
Weeks, R. E.—TWA 
West, F. W.—NWA 
Westerfield, W. R.—AOA 
Whidden, R. G—NEA 
Whitaker, 
White, D. A.—UAL 
Wieselmayer, Otto—PAA 
Wilde, Wm. B.—BNF 
Williams, B. R.—Ozark 
Williams, H. W.—BNF 
Williams, W. C.—TWA 
Williams, W. F.-——DAL 
Williamson, P. B.—EAL 
Willingham, K. V.—EAL 
Wilson, W. C.—AA 
Winkler, F. X.—TWA 
Witt, Porter—NWA 
Woederhoff, Jack L.—US 
Wolf, J. F.—WAE 

Wolfe, Verne F.—NWA 
Worthen, J. A.—WW 
Wright, J. S.—TWA 
Wygant, M. D.—PAA 
Young, G. E.—UAL 

Zeh, Robert W., Jr.—EAL 
Zeier, C. F.—C&S 

Zundel, W. R.—AA 


Active—Natural 
Alldredge, Ezra—NWA 
Allen, Wm. C.—AA 
Andrews, Clyde M.—NAL 
Angell, W.—CAP 

Apitz, G. W.—AA 
Bedell, Chas. W.—PAA 
Biggerstaff, J. R—AA 
Blanchard, J. R.—TOA 
Biomgren, L. L.—AA 
Boswell, Robt. S.—EAL 
Bowen, D. E.—PAC 
Bower, Ralph S.—MOH 
Boyer, C. M., Jr.—PAA 
Briggs, Edwin—CAP 
Brundage, James—PAA 
Brown, Leland C.—UAL 
Caperton, Arthur L.—AA 
Carl, A. C.—PCA 
Cherry, R. A., Jr.—UAL 
Chiappino, L. J.—TWA 
Christman, Ronald—NWA 
Cochran, R. M.—UAL 
Colton, Ray—UAL 
Couch, L. H., Jr.—PAA 
Craig, J. Y.—PAA 
Crosson, Joseph—PAA 
Currier, C. L.—TWA 
Daniel, R. 0.—NWA 
Deboer, H.—AA 

Dunn, S. B.—NWA 
Durrance, J. C.—EAL 
Dwyer, R. H.—NEA 
Eckel, D. E.—CHA 
Edwards, Walter—NWA 
Engeset, E. C._—WCA 
Ensberg, C. E.—WAL 
Eubanks, C. H.—TWA 
Ewing, T. J.—PAA 
Fife, J. A—CA 
Fitzgerald, A. B—AA 
Flinn, Elroy J.—PAA 
Fleming, Harry B.—PAA 
Fogleman, A. V.—CAP 
Franco, C. A.—PAA 


Freng, Ragnar—U 


Gabler, G. W.— Ap 
Gambee, H. T.—T VA 
Garman, Harry J.- -AA 
Gaunt, Nelson—! AL 
Gilbride, G.D.— yA 
Glerum, Marinus -AA 
Gorman, E. T.— AL 
Govoni, G. L.—A 
Gravatt, W. F.— AA 
Griffin, L. B.—P! ; 


Hale, Horton—T /A 
Hamilton, James 
Harris, D. T.—A 
Hayden, John—U © 
Hedenauist, W. 4 
Hensley, R. R.— 
Helm, Rudolph— 
Hill, J. K.—FAL 
Hiser, H. E—C P 
Holladay, Howard -EA\ 
Hubbard, D. L— ‘WA 
Hudson, L. P.—/ \ 
Jamieson, L. S — -Al 
Jaster, F. B.—E/ _ 
Jenkins, J. G.—A 
Johannpeter, J. V. —As 
Johnson, H. A.— WA 
Johnson, P. E.—t At 
Jones, 
Jones, Ray S.—A 
Keadle, F. E.—V 
Kite, Don N.—A 
Klein, Gordon: T.- -CAL 
Klose, E. 0.—TWA 
Lamon, R. R.—TiA 
Lee, Thomas J.— AA 
Leist, G D.—PC 
Lemay, W. H.—PAA 
Lohmar, Alfred 
Lucas. W. L.—T7A 


~TWh 
WA 
WA 


ney 


nal 


Luczak, E. C.—-TWA 
MacKay, E. S.—FAL 
Magli, W. C.—AA 
Maguire, R. C.—AA 
Manuel, H. B —CAP 


Mayson, B. M.—PAA 
Mesker, D. J.—TWA 
Metcalfe, Chas.—WAL 
McConaughey, I. M.—A 
McMasters, T. G.—CAP 
Moore, H. H.—BNF 
Morris, V. H.—EAL 
Morse, W. F.—AA 
Mundello, D. B.—PAA 
Myers, H. G.—CAP 
Mygah, D. D.—NAL 
Nehring, F. W., Jr— 
Neilson, D. A.—NWA 
Nelson, F. E.—PNG 


Neumann, Wallace |.—% 
O’Rourke, J. H.—AA 
Peterson, J. M.—NWA 
Phelps, H. T.—PAA 
Pippinger, D. W.—PAA 
Plew, W. R.—Nor. 
Pricer, J. S.—AA 
Ralston, R. 0.—EAL 
Reiss, J. A.—DAIL 
Reynolds, Philip C.—AA 
Rhoades, G. I1.—PAA 
Saidla, J. B.—PAA 
Schraeder, E. F.—BNF 
Schuchman, E. H.—AA 
Shepard, E. W.—PAA 
Singleton, J. L.—Southe 
Spires, Scott-—BNF 
Steup, W. A.—CAP 
Strait, Robert—TWA 
Stuart, M. H.—PAA 
Sutton,.L. L.—P 
Swanson, Axel—/ 4 
Szezerba, W. A.—-NEA 
Tally, G. K.—FT 
Toller, J. A., Jr.—AA 
Tomlin, D. W.—e A 
Tuntland, P. E.— VAL 
Vergie; F. W.—U. L 
Vine, Warren—A/ 
Wagner, M. J.—F UA 
Waidner, Claude F —EA 
Walker, J. G.—/ 4A 
Wallace, J. L.—t AL 
Weaver, A. C.—/ .A 
Wells, N. R.—A 
Weston, Paul—P .A 
Whitman, M. M. -D-C49 
Williams, Lee—F .A 
Winston, W. A.— ’AA 
Wittenberg, F.E —UAL 
Wyatt, R. L.—E 
Wynne, H. F.—V. .L 
Wynne, J. A—-+ 9 
Zmuda, C. F.—A 
ALPA Emp oyed 
Behncke, D. L.— AL 


Camden, Sterlin 
Munch, F. 0.—' ws 
Pohizon, J. M.—! 35. 
Ulrich, K. J.—H *. 
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shows the delegates to the 16th 
nial Board of Directors Meeting 
ng a typical working session. 

total of 293 delegates representing 
councils of 47 air lines registered 
the Credentials Committee. In ad- 
n to the delegates a large number 
uests and wives observed the Board 
ting during the open sessions. 

he Board Meeting which was held 
he Carillon Hotel in Miami Beach, 
ida, formally convened on Novem- 
15 and adjourned upon completion 
yusiness on November 24. It was 
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November 13 and 14, and an introduc- 
tory session on November 14 at which 
officers’ reports were submitted. 

Delegates considered and acted upon 
a total of 113 separate agenda items 
concerning administration, finance, or- 
ganization, By-Laws, engineering and 
air safety, insurance and retirement, 
membership, seniority, merger and in- 
terchanges and employment agreements 
and work stoppages. 

The Board took a close look at pre- 
sently-operating procedures of the As- 
sociation, endorsed continuation of 


grams and policies, modified moderately 
in some instances, and extended and 
provided policy where clear cut guides 
were needed to plot an effective course 
for the period ahead, 

During the week prior to the open- 
ing of the Board Meeting, fifteen 
MEC’s met at the Carillon to consider 
actions to be taken at the meeting and 
to review their currently most critical 
problem areas. 

Highlights of the Board Meeting are 
reported in this issue of the Air LINE 
PiLor. 
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Wide-Angle View of the Meeting Hall 


Highlights of Board 


of Directors Meeting 


HE ASSOCIATION’S 16th Bien- 

nial Board of Directors Meeting 
was held at the Carillon Hotel, Miami 
Beach, Florida, November 14-24. 

The meeting was preceded by two 
days of registration on November 13- 
14, during which 293 delegates repre- 
senting 146 councils of 47 air lines were 
registered with the Credentials Com- 
mittee, and an introductory session on 
November 14 at which officers’ reports 
were submitted. Numerous MEC’s held 
sessions during the week prior to the 


opening of the Board of Directors meet- 
ing. 

Standing Committees of the Board 
of Directors reported to delegates on 
the results of their prolonged and ex- 
tensive study of more complicated and 
complex subjects confronting the Asso- 
ciation today. Prominent speakers from 
the industry addressed the pilot dele- 
gates throughout the meeting. Sessions 
were well attended by guests including 
many pilot wives as well as pilots based 
in the Miami arca. 





Officers who will administer the poli- 
cies and programs of the 16th Biennial 
Board of Directors include: C. N. 
Sayen, re-elected to a fifth term as Pres- 
ident; D. J. Smith, re-elected to a fourth 
term as Treasurer; J. C. Carroll 
(TWA), elected to his first term as first 
Vice-President; and P. G. Atkins 

AAL), elected to his first term as Sec- 
retary. 

Action was taken on 113 separate 
subjects pertaining to Administration, 
Finance, By-Laws and Organization, 
Engineering and Air Safety, Insurance 
and Retirement, Membership, Senio’i- 
ty, Merger and Interchanges, and E:- 
ployment Agreements and Work Stc - 
pages. All subjects were subjected 0 
carefu! scrutiny by the delegates. 

The theme of the Meeting was k« y- 
noted by President Sayen in his openi '¢ 
remarks relative to the State of the « s- 
sociation generally and some of 1 ie 
specific problems which faced it. 

Sayen told delegates that “By a d 
large the Association is sound, mc ‘e 
effective than ever before in its hist: 
and equipped with the tools necess 
to solve present and future problem ” 

He cautioned the delegates to c: 1- 


A General Report to the Membership on the Programs, Policies and Recom- 
mendations discussed and acted upon by the | 6th Biennial Board of Directors 
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s ler seriously and wisely before reach- 


ii g decisions and to adopt “workable” 
p licy which could be implemented ef- 
fi ctively and which would provide for 
h althy growth and expansion of the 
sociation. 

Sayen predicted a continuing growth 
© air transportation and urged the 
p ots to objectively meet the indus- 
tr al relations, safety, technical and op- 
erational problems which this growth 
will bring. 

“Tt is a challenge to the professional 
air line pilots and the entire industry,” 
he said, “not to obscure the realities of 
these problems, but to find solutions 
to them.” 





First Vice President S. W. Hopkins 
delivers his Officers Report to Del- 
egates. 


Delegates were reminded that they 
hive a personal stake in the air trans- 
port industry which they can best in- 
sire by actively supporting those things 
wich will contribute to the financial 
w :ll-being and operational expansion of 
tl e industry. 

Sayen pointed out that despite the 
a bitrary attitude of the Federal Avia- 
tim Agency, important accomplish- 
n nts have been made and a turning 

int appears to have been reached. 

‘The Association,” he said, “had 
b en successful in obtaining enactment 
o long standing recommendations for 
r les requiring airport radar and im- 
p oved training programs, that consid- 
e able progress has been made toward 
rvising the Federal Aviation Act of 
58 to remedy its predominant faults, 
d that there was a distinct trend to- 
irds greater consultation between the 
sociation and the Agency on matters 





affecting air safety.” Sayen, however, 
criticized inadequate federal aid to air- 
ports and added that such a lack of 
proper funds “could greatly impede air 
transport growth and progress.” 

Sayen said the Association must take 
the lead in following constructive and 
consistent programs in the fields of safe- 
ty, industrial relations and the public 
interest. He declared: “We must rep- 
resent a stable and consistent element 
of the industry during these turbulent 
times. We must demonstrate leadership 
in the solution of difficult industry 
problems. We must do this because we, 
more than any other group involved in 
the aviation industry, have tied our pro- 
fessional careers to it for good or for 
bad.” 

Accomplishments 

From an overall standpoint, in the 
eleven days they were in session, the 
Board carefully scutinized all facets of 
ALPA activity, endorsing continuation 
of many of the Association’s basic pro- 
grams and policies modified moderately 
in some instances and extended and 
provided policy where needed. 

Some of the more important overall 
actions taken by the Board of Directors 
were: 

» Moved towards providing ade- 
quate representation of all flight crew 
members by creation by a unanimous 
vote of an Air Line Stewards and Stew- 
ardesses Division of ALPA designed to 
operate under a concept of organiza- 
tional, fiscal and policy-making au- 
tonomy. 

» Strengthened Benefit Policy by es- 
tablishing a method of implementing 
the Benefit Buffer Fund as provided in 
the Constitution and By-Laws since 
1954, and by revision of the method of 
payment to a daily rate payable bi- 
weekly beginning on the 28th day of a 
strike with benefits starting to accrue 
as of the 25th day. Implementation of 
the Buffer Fund, set at $700,000 will be 
by special assessment payable over a 
two-year period. 

» Established Standing Committees 
to investigate and study problems asso- 
ciated with merging of pilot seniority 
lists and furloughs. Other committees 
authorized by the Board of Directors 
were FAA _ Enforcement Procedure 
Study Committee, Training Plans Com- 
mittee, Physical Standards Committee, 
Insurance Study Committee, Pilot Pro- 
tective Provisions Committee, FAA 
Legislative Monitoring Committee, and 


a committee to study military competi- 
tion with scheduled air lines. 

>» Retained present concepts on wage 
and working conditions and negotiating 
policies. 

>» Approved further expansion of the 
Association’s programs on public rela- 
tions and legislative activities within 
presently-operating structural lines. 

>» Established that locale of Home 
Office would be maintained in Chicago 
and Washington office would be ex- 
panded and staffed as administratively 
required. 

» Reaffirmed Association’s determi- 
nation to continue to oppose the strike- 
breaking activity of Southern Airways 
management and bring the strike to a 
successful conclusion and raised benefits 
being paid the Southern pilots by $60 
per month, making the increase retroac- 
tive to the 120th day of the strike. 

>» Expanded Association aircraft 
evaluation procedures, endorsed policy 
recommending installation of flight 
data and sound recording devices in air 
line aircraft to more accurately pin- 
point the cause of accidents and called 
for the establishment of a five-man 
committee to study and make recom- 
mendations for improvement in the in- 
vestigation of and determination of 
probable cause of accidents by govern- 
ment investigative agencies, 


Standing Committees 
Standing Committees of the Board of 
Directors reported the results of their 
research to the delegates. Committees 
reporting at the Sixteenth Biennial 
Board of Directors Meeting were: 


Wage and Working Conditions Policy; 





A Board Member directs a question 
to the Chair. 


“he Board of Directors subjected all facets of ALPA's operation to careful scrutiny, endorsing 
continuation of many basic policies, and extending and providing policy where needed 
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Physical Standards; FAA Enforcement 
Procedures; Organizational Structure; 
Military Affairs; Air Traffic Control; 
Benefit Policy; Training Plans and the 
Professional Standards Committee. All 
delegates had a seat on the Board of 
Directors Committees which numbered 
a3. 

When the meeting opened there were 
87 items on the advance agenda sub- 
mitted in accordance with the present 
revised agenda submission procedure 
adopted by the Board of Directors in 
1958 stating that agenda submissions 
must be received in the Home Office 
not later than August 31, 1960. Many 
more were submitted under applicable 
rules after the Meeting convened, re- 
sulting in an overall total of 113 items 
presented to the Board for considera- 
tion. A compilation of the actions of 
the Board of Directors has been mailed 
from the Home Office and will be in 
the hands of each member of the Board 
of Directors and available for perusal 
by any member who desires to see it. 


Wage, Working Conditions 

Existing Association wage and work- 
ing conditions policies were reviewed 
and discussed. 

The Board accepted the report of the 
Wage and Working Conditions Policy 
Committee, which in effect, continued 
present policy and put forth guidelines 
for use by Negotiating Committees and 
MEC’s. 

Primary suggestions by the Commit- 
tee were that: 

» No change be made in over-all 
policy regarding compensation, but that 
increased attention and greater effort 
be expended towards improvement in 
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specific areas pertaining to compensa- 
tion. 

» Greatly accelerated activity is 
needed regarding the matter of employ- 
ment protective provisions (furlough 
and severance conditions). 

>» Operational duty pay concepts, if 
applicable and desirable, should be 
amended or established with emphasis 
on recognition of flight time pay and 
credit of a ratio basis; taking into ac- 
count effects of vacation, sick leave, 
training and similar assignments and 
status. 


>» Thorough analysis and evaluation 
must be made by each MEC concern- 
ing every potential area of obtaining 
flight time pay and credit for all “on 
the job” activities of pilots associated 
with the “tour of duty” concept. 

» Continuing and increasing efforts 
must be expended towards implemen- 
tation of existing policy of “minimum 
daily guarantee” for pilots of 5.5 hours 
of flight time pay and credit. 

>» Serious consideration should be 
given, by all MEC’s to converting por- 
tions of future pilot pay increases into 
tax free and tax postponable income 
increments, thereby realizing a greater 
“real income” increase for pilots. 

» Every available means must be ex- 
plored and applied to offset possible 
adverse effects of sudden termination 
of pilot career potentials due to arbi- 
trarily established retirement ages, un- 
realistic physical and proficiency re- 
quirements, etc., promulgated by any 
company, the FAA or both. 

>» Continuous efforts must be ex- 
pended to minimize existing contractual 
differences between local service and 
trunk air line pilots, particularly where 
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Each Delegate Served on a Board Committee 


similar route and equipment factors are 
applicable. 

» Stronger and more specific effort 
must be made to transfer the economic 
impact of technological demotions from 
the individual pilot to the industry. 

» The Association continue efforts to 
tighten the working conditions formulae 
on the various air lines as their own 
individual situations demand. 

» Wherever possible, flight credit 
hours should be negotiated concurrent 
with all pay items within the concept of 
85 maximum credit hours. 

» Provision of adequate airport crew 
accommodations, including facilities for 
prone rest, be a priority item in the 
next round of negotiations on all air 
lines where such accommodations are 
not now furnished. 

» Those air lines which do not have 
system and local schedule committees 
established by contract consider advis- 
ability of negotiating provisions for 
such committees. 

> Increased attention and efforts be 
expended to implement a minimum 
guarantee of flight pay and credit for 
each tour of duty that a pilot is re- 
quired to work and a closer relationship 
and recognition of the three basic cri- 
teria in measuring the degree of desir- 
ability of working conditions that are 
most nearly acceptable to the over- 
whelming majority of pilots in their 
evaluation of their job assignment; time 
away from home, hours of service 
(Flight time vs. Duty time) and lay- 
over time. 

>» The implementation of an 85-hour 
per month pay and credit limitation on 
international carriers should be made 
an immediate goal. 

» Efforts be continued to remedy any 
and all existing deficiencies in all Em- 
ployment Agreements concerning 
“Training Pay and Working Rules,” in 
general. On all air lines wherein Flight 
Simulator Training is being done or 
contemplated adequate and _ specific 
provisions must be included in all con- 
cerned Employment Agreements. It is 
further recommended that increased ef- 
fort be expended in the matter of ade- 
quate provisions being incorporated 
into applicable Employment Agree- 
ments concerning all aspects of Second 
Officer training, qualifications and job 
content. 


Seniority, Merger And Interchange 

The Board of Directors acted to form 
a five-man Standing Committee to be 
known as the Merged Air Line Pilots 
Seniority Lists Committee with a spe- 
cific assignment to study and report on: 

>» Present policy on integration of 
Merged Air Line Pilots Lists with the 
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intention of recommending such 
amendments as may appear necessary 
and proper with specific consideration 
of a national seniority list. 

» Revision of Merger Balloting Pro- 
cedures. 

>» Revision of application of length 
of service in seniority integration bal- 
loting. 

>» Revision of merger policy to pro- 
vide for integration of lists on straight 
length of service. 


Retirement 

The Board resolved that the ALPA 
Insurance Study Committee be reac- 
tivated to investigate the formulation 
of a separate insurance program for 
retired members, and that pilot groups 
on an individual basis consider the ad- 
visability of improving the disability 
and minimum benefit features of their 
respective retirement programs with 
due consideration of length of service 
of pilots involved. 

Delegates also adopted a resolution 
calling for the Association to seek such 
legislation as necessary to require the 
Federal Government to bear a reason- 
able cost of compensating pilots for the 
loss of earnings under the Social Secu- 
rity act occasioned by the FAA rule 
requiring the retirement of pilots at 
age 60. 

A resolution was passed that retired 
members in good standing will be elig- 
ible to hold office of President of the 
Association. 

Legislative 

Besides resolving to continue the lo- 
cation of the Home Office in Chicago, 
the Board approved the expansion of 
the Association’s Legislative Depart- 
ment in Washington, D. C., to equip 
the legislative branch with all the nec- 
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Visual displays were used to provide 


progress... 


essary tools needed to conduct an in- 
creasingly effective program. 

Other actions by the Board, in the 
field of legislation were: 


> (1) Resolved that the Executive 
Committee appoint an FAA Legislative 
and Monitoring Committee consisting 
of three pilots to explore, promote and 
monitor steps which may be taken to 
correct the deficiencies of the Federal 
Aviation Act of 1958 and its adminis- 
tration, (2) commended past efforts of 
ALPA to contain and guide FAA into 
more constructive channels, and (3) re- 
solved that ALPA continue efforts to 
secure appointment of an administrator 
from the ranks of experienced indi- 
viduals in the field of civil aviation. 


S_ ASSOCIATION 


STEWARD « « "LWARDESS, 


. .. and to explain future Association projects 
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delegates with a picture of ALPA's 


>» Appointed a standing committee 
to study the procedures of the Depart- 
ment of Defense in awarding contracts 
for the purpose of airlift requirements. 

» Resolved that the Association con- 
tinue to actively press for Congressional 
action to amend the Federal Aviation 
Act of 1958. 

» Spoke out in opposition to any leg- 
islation designed to transfer accident 
investigation from the CAB to the FAA 
or any other federal agency which may 
subsequently receive the responsibility 
for promulgation of operational regu- 
lations. 

» Adopted the recommendations of 
the Military Affairs Committee that the 
Association exert maximum effort to 
obtain the needed permanent certifica- 
tion of cargo carriers and take all steps 
necessary to develop the full utilization 
of the civil air cargo potential to a 
level commensurate with the impor- 
tance of air cargo to the nation’s eco- 
nomic welfare and national survival 
and that a periodic status sheet be is- 
sued by directive of the Executive Com- 
mittee to the Association’s members and 
interested parties for their information 
and guidance. It was further resolved 
to establish a study committee to in- 
vestigate and make recommendations 
regarding the Civil Air Cargo Program. 


Accounting & Finance 
The Board adjusted the current Asso- 
ciation policy on meal allowances, pro- 
viding $1.25 for breakfast, $1.75 for 
lunch, $4.50 for dinner and $1 for mid- 
night snacks, with reasonable adequate 
daily hotel allowances, and provided 


(Continued on Page 11) 
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Committee No. 14 Credentials Committee 
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for semi-annual review of these rates by 
the Executive Committee, and adjust- 
ment of rates where needed. 

It was established that the Home 
Office will bear the cost of office sup- 
plies for local councils, and that addi- 
tional monies for local council petty 
cash funds will be provided where the 
existence of special circumstances or 
conditions are proved. 


Organization 


The Association’s organizational con- 
cept was continued with some changes 
being made where necessary. 

The composition of the Executive 
Committee, the current number of re- 
gions, ALPA’s Hearing and Appeals 
Board and the Executive Board were 
retained in their present configuration. 

Resolutions were passed requiring 
mailing of reports of standing commit- 
tees appearing on the agenda to the 
Board of Directors 90 days prior to a 
Board meeting, and actions of the Ex- 
ecutive Committee to Board members 
and MEC officers within 14 days after 
each Executive Committee meeting. 

It was also decided that during each 
year in which no Board of Directors 
meeting is held, the Executive Commit- 
tee will ballot the members of the Ex- 
ecutive Board to determine whether a 
meeting of the Executive Board shall 
be called, and if 30 per cent of the 
Executive Board requests the President 
to convene the Board, a three-day meet- 
ing will be established between October 
1 and November 30 of that year. 

Other highlight actions by the Board 
were: 

» Amended By-Laws to require dues 
payment by all members on wages and 
flight pay reimbursements. 

>» Created a new status of member- 
ship designated as “active retired.” 


>» Requested Executive Committee to 
explore possibility of making additional 
loss of license insurance available to the 
membership. 


>» Resolved that following the certifi- 
cation and release of any Board of Di- 
rectors mail ballot, the Home Office be 
required to advise each LEC member 
as to whether the ballots representing 
his Local Council were included in the 
final tabulation, and except in the case 
of a secret ballot that this report in- 
clude the individual voting record of 
the Board of Directors members of his 
Local Council and the total results of 
the ballot. 


>» In compliance with requirements 
of the Landrum-Griffin Bill, the Board 
ruled against making the office of Ex- 
ecutive Vice-President elective, instead 
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changing it to an appointive position 
under the title of office of the Execu- 
tive Administrator. 

>» Opened the way for necessary ac- 
tion by creating the Air Line Stewards 
and Stewardesses division of ALPA. 
The structure under which the flight 
attendants would be incorporated into 
ALPA provided for preservation of the 
autonomy of each group and separated 
their policy-making functions, although 
the Constitution and By-Laws of the 
two divisions will be parallel and similar 
in structure. 


Air Safety 

In an effort to increase air safety, 
the delegates took positive and con- 
structive steps by: 

» Endorsing the installation of sound 
recorders on commercial aircraft to aid 
in accident investigation. Such record- 
ers to obtain engine information and 
flight factors and to be supplemented 
by an indestructable short interval re- 
cording of all sounds in the cockpit and 
strategic cabin areas. 


» Further augmenting Association 
activities in the field of evaluation of 
new air line aircraft by approving on a 
rotational basis, the increased use of air 
line pilots with specialized experience 
in various stages of new aircraft devel- 
opment and construction when consid- 
ered necessary. 

> Established that radar should not 
be used as a primary method of estab- 
lishing on-course separation, but that 
emphasis should be placed on two-way 
communications systems. 

>» Endorsed the procedure of utiliz- 
ing time as a basis for changing fre- 
quencies when remaining in contact 
with Air Traffic Control Centers. 

>» Opened the way for the establish- 
ment of a five-man committee to study 
and make recommendations for im- 
provement in the investigation of and 
determination of probable cause of ac- 


cidents by government investigative 
agencies. 
>» Recommended that Association 


and its members refuse to accept or 
comply with noise abatement proce- 
dures which in the judgment of the 
pilot adversely affect safety. 


» Resolved that the Association im- 
mediately undertake through appropri- 
ate Congressional channels and confer- 
ences with the bodies concerned to have 
legislation developed and agreements 
concluded which will establish a three- 
man board, which Board shall review 
the actions of the Administrator in the 
assessment of civil penalties under Sec- 
tion 901 of the Act, and act as an evi- 
dence taking body for the Civil Aero- 


nautics Board in matters which are 
appealed from the Hearing Examiner 
under Section 609 of the Act. 


Furlough Problems 

Concerning furloughed pilot prob- 
lems resulting from route sales, pur- 
chases, acquisitions, etc., the following 
resolution was passed: 

WHEREAS, the present policy of the 
Association has not afforded effective 
protection for furloughed members, or 
adequately encompassed other problems 
present in the sale, transfer, reallocation 
and abandonment of‘ air line routes, 
and 

WHEREAS, it is the feeling of the 
Committee that the sale, transfer, re- 
allocation and abandonment of air line 
routes will occur with increasing fre- 
quency in the future, and 

WHEREAS, since the action of the 
15th Meeting of the Board of Directors 
of ALPA terminating a Standing Com- 
mittee dealing with protective provi- 
sions, conditions have changed to the 
extent that approximately 10 per cent 
of the air line pilots are presently on 
furlough receiving little or no benefits, 

THEREFORE, BE IT RESOLVED 
that a Standing Committee known as 
the Pilots Protective Provisions Com- 
mittee comprised of not less than three 
members be established and promptly 
activated, and 

BE IT FURTHER RESOLVED 
that this Committee make a thorough 
investigation of the following items: 1. 
Pilot furloughs regardless of cause, 2. 
Protection as a result of route sales, 
transfers, purchases, acquisitions, real- 
location, abandonment and so forth, 3. 
Problems and methods of implementa- 
tion and enforcement of any recom- 
mended policy, 4. Other areas pertinent 
to this subject, and 

BE IT FURTHER RESOLVED 
that this Committee make recommen- 
dations to the Board of Directors at the 
earliest possible time. 

Other general actions taken by the 
Board included: 

» Reaffirmation of present policy of 
honoring picket lines. 

» A resolution that the action of the 
Executive Committee concerning affilia- 
tion with Association of Air Transport 
Unions be ratified. 

» Approved distribution of names 
and addresses of the Board of Directors 
to any member of the Board upon re- 
quest. 

» Authorized Executive Committee 
to monitor present arrangements with 
Pilots Employment Associates and to 
establish an employment department of 
ALPA if desirable. 
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President Sayen Reports on The State of the Association 


¢ 
* 


Special Report: 





The State Of The Association 


COMPREHENSIVE report on the 
State of the Association for the 
years 1958-1960 was circulated to the 
Board of Directors prior to the conven- 
ing of the 16th Biennial Meeting en- 
abling the delegates to have advance 
information available to guide them in 
their decisions. The delegates also re- 
ceived the agenda and reports of the 
Standing Committees of the Board of 
Directors in advance. 

The State of the Association consists 
of a department-by-department report 
on the Association’s activities since the 
last Board meeting, areas of progress 
and accomplishments, problems facing 
the Association and the outlook for the 
future. 

In general, the President reported 
that the Association has attained 
greater stature than ever before in its 
history, has continued to increase the 
income and improve the rules and 
working conditions of the membership, 
has increased the membership and as- 
sets of the organization and has in- 
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creased and improved the services it 
renders. 


Collective Bargaining 


Stiffening opposition on the part of 
air line companies in their contract 
negotiations with ALPA, already evi- 
dent during the 1958 meeting of the 
Board of Directors, has continued to 
manifest itself during the last two years. 

Despite the resistance, since the last 
Board of Directors meeting, the As- 
sociation has been successful in con- 
cluding more agreements (331) than in 
any previous two-year period. Sub- 
stantial additional gains and progress 
for the pilot groups involved were 
reflected in most of these agreements. 
(See breakdown in Employment Agree- 
ments chart.) 

The status of negotiations at the 
time of the Board of Directors meeting 
was: 

> Seven trunk lines have currently 
effective agreements and seven are in 
the process of negotiating amendments 
to their Employment Agreements. 


» Seven local service air lines have 
current agreements, four are conduct- 
ing negotiations and one is on strike. 

» All cargo and helicopter operators 
represented by the Association are 
operating under current agreements. 
Three out of ten territorial carriers are 
open for amendment and a first agree- 
ment is being negotiated with Aerovias 
Sud Americana. 

» Among supplemental carriers ne- 
gotiations are in progress with Capitol 
Airways, and three carriers have cur- 
rently effective agreements. 

From the above, it can be seen that 
collective bargaining activity by the As- 
sociation has expanded steadily, despite 
the fact that individual negotiations 
have become more detailed, complex 
and time-consuming as they move into 
new areas and spell out additional rules 
to protect the working conditions of 
pilots in greater detail. 


Wages 
Overall, as a result of negotiations 
since the last Board meeting, pilot pay 
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has generally exceeded wage increases 
granted by American industry, and has 
steadily improved the position of the 
air line pilots. (See pilot pay chart for 
details. ) 

A wage precedent for commercial 
jet aircraft was established with the 
signing of the first jet agreement with 
National Airlines on January 15, 1958 
establishing the fact that the tradi- 
tional pilot pay structure was to apply 
to jet aircraft regardless of industry 
efforts to reject such an application. 

Although not entirely satisfactory, 
the National Agreement set an initial 
level for jet pilot pay of $2,235 for 85 
hours of flying, one-half day and one- 
half night. The signing of the Eastern 
agreement a few months later boosted 
the rate to $2,334 and the subsequent 
signing of other agreements has raised 
the rate to $2,679 a month—an in- 
crease of $444 a month over the Na- 
tional agreement. 


Overall, the spread between jet and 
piston (DC-7) aircraft has increased 
from $5,260 in 1958 to $8,472 cur- 
rently. However, in line with Associa- 
tion policy adopted by the Board in 
1956, to seek improvements in pay and 
working conditions for all pilots on all 
equipment, Association bargaining has 
resulted in overall averages of $19,041 
for captains, $11,385 for first officers 
and $15,015 for reserve pilots. (Based 
on the calendar year 1959, exclusive of 
pensions. ) 


Working Rules 

Additional advances have been made 
during the last two years in the area 
of rules and working conditions for 
pilots, especially in strengthening on- 
duty provisions and extending the 
practice of using credited time (the 
time for which a pilot is paid) for 
flight time limitation purposes. 

At the time of the 15th Biennial 
Board of Directors meeting the Asso- 
ciation had concluded agreements with 
7 air lines providing a minimum of 
one hour’s pay and flight time credit 
for each hour away from home base, 
a guarantee of six hours’ pay and 
credit in any 24 hour period. Today a 
total of 21 agreements contain this pro- 
vision, 15 on an actual time basis, 5 
on a scheduled time basis and one on 
a schedule-rescheduled basis. Seven ad- 
ditional air lines accomplished a similar 
objective by providing a specified num- 
ber of days each month during which 
a pilot shall be free of all company 
duty. 


Supplementing the 1 for 4 or days 
free of all duty concepts is the flight- 
time-on-duty time ratio which assures 
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pilots minimum pay and flight time 
credit for any on-duty period. 
Pensions 

In 1956 the Association had con- 
cluded pension agreements with 19 air 
lines with the number increasing to 29 
air lines by 1958. Today, the Associa- 
tion has full retirement income agree- 
ments including fixed and variable 
benefits with 34 air lines. Except for 
final drafting in a few instances, com- 
plete negotiated pension plans are now 
in effect on all trunk lines, all ex- 
clusively internationally lines, all local 
service lines, all helicopter operators 
and 5 out of 9 territorial air lines. 


with every air line operating straight jet 
aircraft, and the Association is continu- 
ing efforts to compel some of these 
companies to abide by the terms of 
these agreements. 

Compared with nine air lines which 
were represented two years ago, the As- 
sociation now represents third crew 
members, or will represent them when 
they are employed, on 17 air lines. 
Agreements establishing a basic crew 
of three qualified pilots on jet aircraft 
was negotiated on six additional air 
lines. , 

Legal And Conciliation 
The problems which have confronted 


Employment Agreements 


The following is a categorized list of Agreements concluded between 


October 1, 1958 and October 1, 1960: 


Category 
Renewal Amendments 
Pension Outlines 


Definitive Pension Agreements... 


First Agreements 
Amendments to Agreements 


Number 
49 
2 
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28 


Amendments to System Board Agreements 


Interchange Letters of Agreement 


Miscellaneous Understandings and Agreements 


Arbitration Awards 
Letters of Agreement 
Supplemental Agreements 


First System Board Agreements 
Arbitration Agreements ............ 


Back to Work Agreements 


i: See 
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The foregoing may be compared with the collective bargaining activity of 
the Association in past years from the following table: 


Up to 6th Convention—! |-29-40 
6th to 7th Convention—1I2- 1-42 
7th to 8th Convention—I2- 4-44 
8th to 9th Convention— 2-18-47 
9th to l0th Convention—II- 9-48 
10th to I Ith Convention—I0- 1-50 
IIth to 12th Convention—10-20-52 
12th to 13th Convention—II- 9-54 


13th to 14th Convention—II- 5 


14th to 15th Convention—I1I- 3-58 
15th to 16th Convention—! 1-14-60 


Crew Complement 
A major continuing effort of the As- 
sociation has been to achieve full 
implementation of mandatory crew 
complement policy adopted at the 14th 
Board of Directors Meeting. This policy 
has been incorporated into agreements 





the Legal Department pertain to the 
handling of the volume of business re- 
ferred to it. Workload has increased 
with the growth of ALPA and its af- 
filiates, and the stresses and strains of 
the growth of the air line business in 
general. 
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The heavy increase in workload has 
been somewhat alleviated by additions 
to the staff, supplemented by outside 
legal assistance on special projects. The 
result has been better utilization of the 
time of each department member 
through the strict adherence of each 
attorney to his assignment to specific 
air lines. 

The definite assignment program has 





Still Pending 
EE ee 





resulted in more expedient handling of 
system board cases, an opportunity for 
attorneys to attend MEC meetings un- 
less conflicting projects make attend- 
ance impossible, and closer liaison be- 
tween the legal and negotiating depart- 
ments, developing a freer flow of com- 
munications between the specifically 
assigned negotiator and attorney. 

The Legal Department has been re- 
sponsible for the recovery by the mem- 
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Legal Statistics 


Following is a computation of the number of incidents, grievances, Civil 
Air Regulation violation cases, Civil Aeronautics Board Dockets, and law 
suits in which the Legal Department has been involved from October 1, 
1958, to the date of this report. The grievance cases are broken down into 
those which reach the System Board level and those processed through the 
Neutral Arbitrator, which is the last step in the grievance procedure. These 
figures do not include any matters handled for ALPA affiliates. 


INCIDENTS AND GRIEVANCES ; 
Incident Files: Total 
NS FTE TET 181 
dela as ecient disci dcheecsniaa toa 105 
a i oa cae aaale 76 
Grievance Files: 
Pending and Opened ooo... ooo coceccccccce cece ceeeeseeeee 873 
A nL Ree ee ee 550 
ah aig hassicaccsnpasicies cid 323 
Discipline and Discharge Onnly........0.000000.0.00000ccce 120 
Ro scarssncensxnsvennsarierscovin het isaseaitae 47 
Grievances—Disposition: ......0..........0.0.cccccccccceceseeeeteeseeeees 550 
Reaching 4-man System Board (147) 
Reaching 5-man System Board ( 52)..................... 199 
Disposed in Preliminary Steps....00000.0.0.0.0.0.00cccu 351 
FAA CASES 
Violation Case Files: 
Pending and Opened..22..2... o.oo ees 131 
Camas ................. Se aaecnecetsianaigarwivetiacasite a aianatin 40 
Still Pending ...... elastase ea 91 
DISPOSITION OF VIOLATION CASES 
Violation Cases: ................... Se ee tere Clee 40 
Disposed in Preliminary Steps.........0.0...0.0.000000ccc0 26 
iB isi ho aigwidnnapnedincetsasdsnnveioeinniosast i 
i ca cucsedevinenasiacsninlicviesasacenti< 3 
CAB CASES 
CAB Cases Pending and Opened... 27 
Laat ese itn etait esicah san aciehacdacnsapdieiasvesh 3 


bership of $124,516.14 during the 
period since the last Board meeting and 
has handled a large number of inci- 
dents, grievances, Civil Air Regulation 
violation cases, Civil Aeronautics Board 
dockets and lawsuits for the Associa- 
tion. (See chart on legal statistics for 
details. ) 
Engineering And Air Safety 


Some representative accomplishments 


resultant from ALPA’s work in the field 
of safety since the last Board meeting 
include greater acceptance by industry 
of the ALPA Golden Triangle IFR 
procedures, adoption of an ALPA flight 
panel instrumentation arrangement as 
a national standard, adoption of the 
centerline approach system by IFALPA, 
IATA, ICAO and the Military and 
FAA promulgation of a special regula- 
tion making mandatory the installation 








of airborne radar 
DC-3). 

New aircraft evaluation committees 
evaluated design features of the Boeing 
707, Douglas DC-8, Lockheed Electra, 
Fairchild F-27, Convair 880, Canadair 
CL-44, Allison Convair and the Cara- 
velle. In-flight evaluation of the F-27, 
Lockheed Electra, Boeing 707, DC-8 
and 880 has been completed. Commit- 
tee reports have been finalized on the 
Boeing 707, F-27 Lockheed Electra, 
DC-8, 880 and the Allison Convair. 
Arrangements for completing the other 
committee reports are being made. 
Helicopter evaluation on the Sikorsky 
S-6 and Vertol 107 is underway. 

Work also progressed on improve- 
ment of accident investigation pro- 
cedures, increased coordination of air 
safety activities between pilots and man- 
agement, improvement in crew training 
and qualification, a new program for 
testing helicopters which ALPA fos- 
tered and participated in, and other 
major items and projects well under- 
way which involve a technical standard 
order for airport fire fighting equip- 
ment, landing weather measurement, 
altimetry and anti-collision lighting. 


Public Relations 

During the period since the 1958 
meeting of the Board of Directors, the 
Public Relations Department has been 
faced with an increasing number of 
complicated and controversial occur- 
rences resulting in an unusually intense 
evaluation of ALPA’s Public Relations 
program. 

As a result, it was decided to con- 
tinue the basic long-range programs of 
the Public Relations Department and 
to supplement the program by expand- 
ing the physical facilities of the depart- 
ment to insure normal expansion of 
the Public Relations program in re- 
sponse to need. 

As presently constituted the aims of 
the Public Relations Department are: 

» To keep the membership accurate- 
ly and currently informed. 

» To conduct a public information 
program designed to present the Asso- 
ciation in the best possible light to the 
public and public agencies. 

The tools utilized by the Department 
to achieve these aims include: 

» ALPA publications, THe Arr LIne 
Pitot, Technical Talk for Pilots, News 
Bulletin, and special bulletins and book- 
lets. 

» ALPA Public Service Bureau, 
maintained to answer specific requests 
for information and research data on 
Association projects. 

» ALPA Membership Advisory Serv- 
ice designed to provide personalized in- 
formation service to all members to 
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supplement and extend communication 
channels such as the News Bulletin. 

» News Letter Program to aid in 
establishing improved communications 
at the local level through providing the 
necessary guidance and assistance as 
well as the necessary physical facilities 
to all Councils and MEC’s desiring to 
publish news letters. 

» Press releases, and editorial advis- 
ory service designed to keep background 
on the pilot viewpoint and position 
before editorial and aviation writers as 
well as selected columnists, labor writ- 
ers and editors. 

» Use of a United Press Interna- 
tional News Teletype, providing imme- 
diate information on world-wide avia- 
tion news and installation of a direct 
teletype hook-up by which Association 
information can be immediately sent to 
the principal news outlets including the 
wire services and local bureaus of the 
leading papers. 

As previously indicated, physical ex- 
pansion of the Association’s program 
and the facilities to expand this are 
under way. It is hoped that continued 
improvements in the program will be 
realized by eliminating preliminary 
areas of deficiency and broadening the 
basic program. 

Achievement of the needed improve- 
ments is based on successful implemen- 
tation of the following programs: 

>» Continuing to maintain an expand- 
ing and consistent long-range program 
to increase the personal and group pres- 
tige of the air line pilots as “profes- 
sional men.” 

» By study and exploration of a 
method of overcoming communication 
problems in a public relations program 
of national and international scope. 

» By continuing to expand our util- 
ization of public relations talent avail- 
able in the membership ranks and of 
ways and means to stimulate more sat- 
isfactory public relations and news dis- 
semination at the local level. 

» By expansion of a program to pro- 
mote the interest of the mass media 
and national magazines in constructive 
air line pilot articles. 

» By continued broad news release 
coverage on virtually all aspects of 
ALPA activities with the stress on air 
safety. 

Legislative Activities 

The Association has taken the lead- 
ership in seeking correction of the de- 
ficiencies of the Federal Aviation Act 
of 1958. This has been in the form of 
monitoring the activities of FAA, seek- 
ing corrective legislation, and taking 
court action where necessary to safe- 
guard against arbitrary action by FAA. 
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Association Membership 


Oct. 1957 


Apprentice 
Inactive 

Executive Inactive 
Executive Active 
Honorary 


Oct. 1958 Oct. 1959 
13,545 13,690 13,569 


Oct. 1960 


480 603 598 
3,180 3,421 4,782 
129 141 151 
47 52 72 

19 21 21 





Total 


Some progress has been made but much 
remains to be done. 

Highlights of the Association’s prin- 
cipal activities in legislative areas since 
the last Board meeting were: 

» In obtaining free and reduced rate 
transportation for air line personnel on 
a broader basis and to include retired 
employees and their families. 

>» Continued efforts to prohibit the 
serving or consumption of alcoholic 
beverages aboard aircraft. 

» Attempts to clarify the authority 
of the Postmaster General to provide 
for expeditious, efficient and economical 
transportation of mail including the 
carriage of first class mail by air. 

» Efforts to pinpoint the role of civil 
aviation in providing essential air serv- 
ice for military purposes, both in peace 
and war. 

» Encouragement of the develop- 
ment of the air cargo industry. 


Financial And Accounting 

The Association’s assets increased 
$732,346.71 for the fiscal year ending 
September 30, 1959, as compared to 
the like period in 1958. The Current 
Liabilities at September 30, 1960, were 
$21,095.17 of which $19,294.78 repre- 
sented withholding and social security 
taxes. During the fiscal year 1957-1958, 
Current Liabilities were $26,284.99. 

Flight pay loss and expenses for rep- 
resentatives for the 12-month period 
ending September 30, 1960, amounted 
to $1,451,095.10. During the fiscal year 
1957-1958 the cost was $1,239,504.15 
and for 1958-1959 $1,429,511.18. This 
increase amounts to $211,590.95 over 
the two-year period. Based on a mem- 
bership of 13,720, flight pay loss and 
expenses represents $106.00 per mem- 
ber annually. 

Total Association expenses for 1957- 
1958 were $2,352,488.71, for 1958-1959 
$2,607,416.97 and for the period 1959- 
1960, over-all Association expenses rose 
to $2,795,943.35, reflecting an increase 
of 19 per cent over two years ago. The 





17,400 17,928 





, 19,193 





Association did not issue a dues refund 
during this fiscal year. 


Insurance 
Membership loss of license insurance 
continues to grow, with 12,000 pilots 
currently members in this organization. 


The Loss of License program became 
a five-year program rather than a four- 
year program in 1959. While the wait- 
ing period of fourteen months remains 
the same, an additional twelve months 
of Loss of License benefits were added 
making it a total benefit period of 
forty-six months, or a maximum sum of 
$23,000 for those who have the $500 
monthly benefit. In addition, two new 
options were added—the Capital Sum 
Option and/or the Benefits-Certain 
Option. The first claim under the new 
plan was paid in December of 1960. 

The rate for group life insurance is 
$72 a year for the basic $10,000 policy 
and $60 a year for the second $10,000 
policy. 

The total premiums paid during the 
three-year period (November, 1956- 
November, 1959) were $1,454,338.00. 
In terms of dollars, the total benefits 
paid thus far in this three-year period 
as of 7/31/60 are $454,978.00. The 
total claims plus reserves, therefore, on 
this three-year block are $1,519,851.00. 
These claims in relation to the pre- 
mium of $1,454,338.00 for this period 
indicate that the loss ratio for this three 
years, is at present, slightly in excess of 
100 per cent of the premium paid. 


Membership 
As of October, 1960, the membership 
of ALPA totaled 19,193. This repre- 
sents an increase during the last two 
years of 1,753, a percentage increase of 
10.3 per cent. The active membership 
total remained fairly constant with a 
total of 13,569 for October, 1960, vs. 
13,545 for October of 1958. Apprentice 
membership, inactive, executive inac- 
tive, executive active and honorary 

membership all increased. 
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CONVENTION HIGHLIGHT 


Host night at the 16th Biennial Board of Directors 
Meeting of the Air Line Pilots Association, held 
in the Can-Can Room of the Carillon Hotel, Miami 
Beach, Florida, November 17, 1960. 
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Visual Reports: 
DISPLAYS AT I6thBC 


Shown here are exhibits prepared 
by the various ALPA departments for 
display at the | 6th Biennial Board of 
Directors Meeting. The exhibits de- 
pict the Association's organization, 
operations and program. 

Much preparation was entailed in 
the planning and production of the 
displays which ringed the meeting 
hall, and which were cited by dele- 
gates and guests alike as presenting 
good interpretive outlines of Asso- 
ciation activity during the last two 
years. 
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I6thBOARD MEETING 


The picture at the upper right hand 
corner shows how displays were ar- 
ranged in the hall. Departments 
represented included Accounting, In- 
surance, Engineering, Legal, Public 
Relations, Negotiations and ALPA's 
Education and Organization Depart- 
ment. 

Each exhibit was designed to stress 
the work of ALPA departments since 
the last Board meeting and to show 
work and progress made since that 
time. 
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MEC’s Convene at 
Board Meeting 


DURING the week prior to the Board of Directors 
Meeting, MEC's of many air lines met to discuss 
plans for assisting delegates and to take action upon 
problems of immediate concern. Pictured here are 
fifteen MEC's who posed for group pictures. 
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Meet Your National Officers: 








FFICERS of the Association who 

will administer the programs 
adopted by the 16th Biennial Board of 
Directors are C. N. Sayen, President; 
First Vice-President J. C. Carroll 
(TWA); Secretary P. G. Atkins 
(AAL); and Treasurer D. J. Smith 
(TWA). 

Sayen was re-elected to a fifth con- 
secutive term and Smith to a fourth 
consecutive term. Carroll and Atkins 
were elected to their first term. 

The term of office for the First Vice- 
President, Secretary and Treasurer is 
two years, and for President, four years. 
The officers are also members of the 
ALPA Executive Committee. 


How They're Elected 

The processes by which officers are 
elected reflect the overall democratic 
nature of the Association. The vote of 
each member in good standing is cast 
through his selected representative who 
is a member of the Board, and who 
acts in his behalf on all matters coming 
before the Board. 

Board of Directors delegates are elect- 
ed by secret ballot of the membership. 
Acting as the direct representatives of 
the members in each council, they in 
turn elect the national officers. Demo- 
cratic procedures are preserved in this 
manner, even more than by direct mem- 
bership election, because the secretly 
elected delegates are easily able to ex- 
amine the records of the incumbents 
and are accessible to anyone who wishes 
to present his qualifications for office. 


Pace 22 


© Their Official Duties . . . 


© Their Backgrounds . 


© How They’re Elected ... 


ALPA officers do not make policy 
but rather serve in an Executive ca- 
pacity carrying out legislative actions 
of the Board of Directors. Their duties 
are stipulated in the Constitution and 
By-Laws. 

p It is the duty of the President to 
manage and supervise the Association 
as its administrative and executive 
head. He is charged with carrying out 
the policies and objectives of the Board 
of Directors, the Executive Board and 
the Executive Committee. 

» The First Vice-President is “sec- 
ond in command,” assists the President 
and functions under his direction in 
the discharge of his duties. 

>» The Secretary is the custodian of 
the Association’s records and also par- 
ticipates in other administrative affairs 
of the Association. 

» The Treasurer is in charge of the 
general financial and fiscal adminis- 
tration of the Association and other af- 
filiated financial matters, such as the 
ALPA insurance programs. 

Folowing are the backgrounds of the 
men who are currently serving in these 
capacities: 


President Sayen 

Mr. Sayen, who has served as Presi- 
dent since 1951, was born in Rock, 
Michigan, was educated at Northern 
State College of Michigan, Michigan 
Tech, University of Minnesota and 
Southern Methodist. He holds a Bach- 
elor of Arts and Master of Arts and 
was a member of Kappa Delta Pi and 


Pi Epsilon honorary scholastic societies. 
On June 14, 1958, he received an hon- 
orary degree of Doctor of Science from 
Northern Michigan College at Mar- 
quette. 

During World War II he served as 
an aviation instructor for the armed 
forces. Afterwards, he taught at South- 
ern Methodist and flew for Braniff Air- 
ways. While serving as a Braniff pilot, 





President C. N. Sayen 


Mr. Sayen was extremely active in his 
local council affairs, including negotia- 
tions. He was named ALPA Executive 
Vice-President in August, 1949, and 
elected to the Association Presidency in 
July, 1951. He was re-elected to this 
office in 1952, 1954, and 1956. 
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In addition to being President of 
ALPA, Mr. Sayen’s current affiliations 
and activities include: President, Inter- 
national Federation of Air Line Pilots 
Associations, 1952 to present; member 
of the Executive Committee, Radio 
Technical Commission for Aeronau- 
tics; member, Executive Committee, 
National Air Transport Coordinating 
Committee; member, CAA Prototype 
Aircraft Advisory Committee ; member, 
Civil Aviation Air Defense Advisory 
Committee ; member, National Aviation 
Noise Reduction Committee; Honorary 
member, Canadian Air Line Pilots As- 
sociation; member, City of Chicago 
Aero Commission, and War Air Serv- 
ice Pattern Committee of the DATA 
Manpower Working Group; member, 
National Defense Executive Reserve; 
Board member of National Aircraft 
Noise Abatement Council; and member 
of the Board of Directors of the Amer- 
ican Arbitration Association. 


Captain Carroll 

Captain Carroll joined ALPA in 
1942. During his 19 years of service 
in the Association he has served as a 
Local Council officer and Chairman 
and MEC Chairman. 

He also served as a member of the 
System Schedule Committee, TWA Ne- 
gotiating Committee, Jet Study Com- 
mittee, Wage and Working Conditions 
Policy Committee and is currently a 
member of TWA’s Retirement Com- 
mittee. 





Captain Carroll 


Born in Kansas City, Missouri, he 
has a Bachelor of Science degree in 
Education from the University of Mis- 
souri and is presently working toward 
completion of a Master’s degree there. 
In addition, he has taken aviation 
courses at U.S.C. and U.C.L.A. He 
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makes his home at Huntington, L. L., 
New York. 

Before making flying his career, Cap- 
tain Carroll was a district Sales Man- 
ager for a large meat packing company. 
He joined Trans World Airlines in 
1942, and checked out as Captain in 
September of 1944. He has served as a 
transition instructor and line check 
pilot for TWA. To date, he has flown 
runs over all of TWA’s domestic and 
international routes. Captain Carroll 
has just finished checking out on the 
Company’s Convair 880 jet. 

He is a member of Sigma Chi Fra- 
ternity of the University of Missouri, 
past National Amateur Golf Champion 
of Egypt, a title he earned while sta- 
tioned in Cairo, and has contributed 
a number of articles to THe Air LINE 
PILoT magazine. 

He is married and has two boys and 
a girl, the oldest boy is presently a col- 
lege freshman. 


Captain Atkins 

Captain Atkins has been active in 
Association activities since joining the 
Association in 1945. He has served as 
Copilot and Senior Copilot representa- 
tive for American Airlines Council 22; 
Council Chairman, Council 22 in 1956 
and was a member of the Negotiating 
Committee until his election as MEC 
Chairman in 1958. He is presently serv- 
ing his second term as MEC Chairman. 
In addition, he has been a member of 


Captain Atkins 


American’s Pension Committee since 
1956. 

Born in 1917 in Sherman, New York, 
Captain Atkins attended a private 
school in Erie, Pennsylvania, studying 
accounting, and later attended the 
American Institute of Banking where 


he studied accounting and Business Fi- 
nancing and Business Administration. 

Prior to joining American, he worked 
in the banking field. He was hired by 
American in 1944 and checked out as 
Captain in 1951. He started his flying 
career in 1940 by obtaining his private 
license and gained additional certifi- 
cates by participating in the Civilian 
Pilot Training Program after which he 
served as an instructor at an Army Pri- 
mary Flying School at Douglas, 
Georgia. 

He presently lives ,in Huntington, 
L. I., New York, and has been flying 
runs out of New York since first joining 
American in 1944. 

He is married and has two sons and 
a daughter. 


Captain Smith 

Captain Smith, born in Flint, Michi- 
gan, attended Flint Junior College and 
began his flying career in 1939 in Flint. 
He earned air transport, instrument 
and instructor pilot ratings, barn- 
stormed and operated a flying service 
in Michigan until 1942. 

He was employed by TWA in 1942, 
and checked out as a Captain in 1944. 
He has worked for TWA as a dispatch- 
er, supervisor of flight control and as 
a check pilot. He also serves as System 
Chairman of TWA’s Mutual Aid Plan. 

In ALPA, Captain Smith has been 
Chairman of Council 25, member of 
several Pilot Negotiating Committees; 





Captain Smith 


member of ALPA’s Mutual Aid Com- 
mittee; member of ALPA’s Dues Eval- 
uation Committee, and member of the 
ALPA Insurance Study Committee 
which reported to the 13th and 14th 
Conventions. He was first elected ALPA 
Treasurer in 1954. 
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Standing Committees Report 


To Board Of Directors 





ODAY, more than ever, the role 
of the Standing Committees ap- 
pointed by the Association’s Board of 
Directors is increasingly valuable be- 
cause of the tremendous growth of 
aviation in both size and complexity. 
The aviation industry has grown to 
be a giant in the transportation field. 
It employs thousands of people de- 
ployed all over the world. Many of the 
employees are pilots. Presently the in- 
dustry is we'll into the transition into 
the jet age. New problems are ever 
present, and since the air line pilot 
must play a major role in aviation, it 
is imperative that he develop consistent 
and constructive policy to insure his 
future and that of the industry. 

The Association’s Standing Commit- 
tees were created to research areas of 
specific and complex problems and rec- 
ommend to the Board programs which 
will enable pilots to move forward in 
a manner which will produce the best 
and most sound results. 

A primary necessity in the develop- 
ment of sound policy is the availability 
of sufficient facts and background ma- 
terial upon which to base decisions. In 
some instances, dealing with clear cut 
issues, this ingredient is readily avail- 
able. However, where more complex 
problems arise, there is a need for in- 
tensive researching by competent and 
qualified individuals to bring the facts 
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into the limelight. 

Thus, through the establishment of 
Standing Committees, complex prob- 
lems are subjected to prolonged re- 
search and study and the best minds 
both within and outside the Association 
are brought to bear on a particular 
problem. 


How Committees Function 

To accomplish this, the Board of Di- 
rectors, from time to time, has created 
committees to serve as investigative 
and research arms of the Board on 
more complex problems requiring long 
term study. These committees are com- 
posed of individuals selected as having 
outstanding ability, aptitude and ex- 
perience in a particular field. In per- 
forming their work, these committees 
sound out membership opinion, seek 
out the sources of the best available 
information and, if necessary, engage 
research people and professional con- 
sultants to help them in their delibera- 
tions. Some are permanent or semi-per- 
manent committees assigned to a 
continuous problem, others specialized 
groups appointed for a specific job. 
These committees have no authority to 
make policy or to act unilaterally. 
Their reports and recommendations 
are submitted to the Board of Direc- 
tors (delegates to the Board meeting) 
for such disposition as the delegates 





see fit. By utilizing this procedure, it 
has been possible to promulgate sounder 
policy in the overall interest of the 
Association and a greater measure of 
agreement is achieved. Resultant poli- 
cies are based upon study and the facts 
placed before the Board rather than 
emotion or expediency. 


Decisions made by the Association 
have a tremendous impact on the en- 
tire industry, the traveling public, and 
the pilots themselves. It is imperative 
then that these decisions be sound. To 
further insure this, ALPA formed these 
Study Committees and so picked up 
another tool to be utilized in determin- 
ing consistent overall Association poli- 
cies. 


Committees Reporting 
Committees reporting to the dele- 
gates of the 16th Biennial Board of 
Directors meeting were: 


The Organizational Structure Com- 
mittee submitted a 127-page report to 
the delegates in which they made rec- 
ommendations of changes deemed nec- 
essary in the Association structure and 
By-Laws to maintain the most effective 
representation for pilots and keep 
abreast of the Association’s physical 
growth. 

The Professional Standards Study 
Committee submitted a 23-page report 
to the delegates giving recommenda- 
tions aimed at furthering the Profes- 
sional Standards programs at all levels 
and insuring continued compliance of 
the pilot group with ALPA’s Code and 
Cannon of Ethics. 

Wage and Working Conditions Pol- 
icy Committee submitted a 91-page re- 
port on crew complement, rates of 
compensation, working conditions, 
training pay and working rules, eco- 


nomic factors and future employment 


possibilities. 

Physical Standards Committee pre- 
sented a 23-page report on the rela- 
tionship of the air line pilot with aero 
medicine, the influence of FAA regu- 
lations on this relationship and _ rec- 
ommended that in view of the hazards 
created by the present approach of 
FAA, the Association continue close 
liaison with the medical profession. 


FAA Enforcement Procedures Com- 
mittee, submitted a 55-page report, 
stressing the need for the Association to 
foster the development of corrective 
legislation aimed at amending the Fed- 
eral Aviation Act of 1958 and continue 
a program of education and dissemina- 
tion of information to the membership 


(Continued on Page 30) 
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Chairmen of ALPA Standing Committees 


Charles Hawkins (PAA) 


(Organizational Structure) 


John Giberson (BNF) 


(Professional Standards) 


E. J. Kelly (UAL) 
(Benefit Policy) 
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Harry Orlady (UAL) 
(Physical Standards) 


J. H. Wylie (CAP) 
(FAA Enforcement Procedures) 


Bart Anderegg (TWA) 
(Military Affairs) 


J. E. Wood (EAL) 
(Wage and Working Conditions Policy) 


J. D. Smith (CAP) 
(Air Traffic Control) 


Ed Watson (EAL) 
(Training Plans) 
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Special Luncheon for Pilot Wives 


AFL-CIO Union Label Display 
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Guest Speakers Who Addressed The Delegates 











W. A. Patterson 


ELEGATES and guests at the 

16th Biennial Board of Directors 
meeting had the opportunity of hear- 
ing addresses by five speakers repre- 
senting the aviation industry and the 
military. 

They were Stuart G. Tipton, Presi- 
dent of the Air Transport Association ; 
W. A. Patterson, President of United 
Air Lines; Robert Commerce, President 
of the Air Line Dispatchers Associa- 
tion, and David Mills, President-Elect 
of the Canadian Air Line Pilots Asso- 
ciation. In addition, Brigadier General 
Clyde Watts, USAR, spoke before the 
delegates. 


Reasonable Controls 
Stuart Tipton urged Federal Agen- 





David Mills 
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Stuart G. Tipton 


cies to avoid “regulation for regulation 
sake.” He said it was necessary for the 
air lines to get on a proper earning 
basis because continued technological 
advancement and improvements can’t 
be achieved “on a starvation diet 
of profits.” “Intelligent adjustments of 
prices,” he added, “can be rendered 
partially or totally ineffective by Fed- 
eral decisions, actions, or policies in 
many other areas of concern to us.” 
Among such areas, he cited proposals 
for a “further tax for our use of the 
public airways system”; continuation of 
the World War II tax on passenger 
travel which “was designed to—and, in 
fact, still does—discourage public use 
of common carrier transport facilities” ; 
the “pressing need for improved airport 
and air navigation facilities”; and the 
world-wide competition of the Govern- 
ment-owned airline, MATS. 

“With the multitude of complex 
problems generated by the jet age,” the 
official said, “regulation must not be 
reduced to a dredging operation. The 
cost of participating in all of the steps 
involved in regulatory proceedings de- 
fies estimate, but I’m sure you'll agree 
it must be enormous. It can be consid- 
ered well-spent only if the activities in- 
volved contribute to the national policy 
of promoting and developing a sound 
air transport system.” 


A Vital Spirit 
He paid tribute to the pilots and 
the association for their “willing and 
active role” in the industry’s nation- 





Robert Commerce 


wide noise abatement activities. 

“The spirit and attitude you ex- 
hibited,’ Mr. Tipton told the pilots’ 
group, “is one that, I am convinced, is 
absolutely necessary for all 168,000 peo- 
ple in the airline industry to adopt if 
we expect to produce what the public 
has a right to expect of us. 

“Ours, as I’m sure you are well 
aware, is a competitive business. And, 
typical of the society in which we live, 
the spirit of competition flows freely 
through companies, organizations, 
groups and individuals. But it is, I 
think, a rather fortunate paradox, that 
our spirit of competition is kept strong 
by our willingness and eagerness to 
unite when necessary to protect it.” 





Brig. Gen. Clyde Watts 
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Mr. Tipton called on all members of 
the “airline fraternity” to become well- 
informed on airline industry problems 
and actively participate in their solu- 
tion. 

At a special luncheon on November 
17, W. A. Patterson pointed out the 
problems facing air line companies in 
the jet age, the need for greater co- 
operation, abuses resultant from cut- 
throat competition and the inadequa- 
cies of the CAB. 

He said most appointees to the CAB 
were “uninformed” and used the Board 
only as a “stepping stone” to more 
lucrative positions. He added that “we 
all face great dangers unless we awaken 
to the realities of the jet age.” “We 
must be able,” he said, “‘to check out 
our actions as accurately as the pilot 
checks out an aircraft prior to take- 
off.” 


Patterson called upon the industry 
to adopt a “jet mind” to meet the 
challenge of the jet age. 

“We are in the midst of the jet age,” 
he said, “and the industry must shed 
obsolete ‘piston-type’ thinking. With the 
introduction of the jet, the industry 
was faced with many new problems, the 
solution of which will only come after 
acknowledgment of these problems and 
the realization that thinking and plan- 
ning will have to be geared to these 
new concepts.” 


The Cost Of Safety 

Regarding safety, Patterson said: 
“Safety is one of the prime considera- 
tions of a healthy air line. United 
spends $11,000,000 a year in training, 
research, etc., in an effort to strengthen 
aircraft operating safety. Although 
there are no direct concrete results jus- 
tifying the huge expenditures, safety is 








COMMITTEE No. |: J. B. Dudley, W. B. 
Guiney, H. M. Harkom, T. B. Perry, H. J. 
Langosh, T. S. Bridges, W. A. McChrystal, 
H. F. Mokler, D. A. Pauley, P. E. Fontaine, 
J. J. Carlin, R. D. Ellis, P. F. Conroy, H. W. 
Weaver, E. G. Burt, A. T. Antensen, J. M. 
Ekedal, F. Kuehn, D. L. Peterson, J. Camp- 
bell, N. J. O'Connell. 


COMMITTEE No. 2: R. A. Siman, H. A. 
Saunders, R. D. Thomas, J. D. Payne, R. 
Martin, W. W. Lull, B. L. Croepper, L. C. 
Loomis, W. L. Thomas, H. L. Johnston, G. 
W. Hicks, W. J. Ellis, E. L. Ellingson, H. H. 
Honeywell, A. F. Lofgreen, F. W. Wells, 
R. Pech, A. W. Ricks, A. A. Shoup. 


COMMITTEE No. 3: J. Sedey, L. C. Clax- 
ton, R. W. Soergel, D. E. Straight, L. C. 
Akins, C. . Logue, G. Foster, M. L. Kuehn, 
J. P. Onoff, K. Walser, J. W. Pennington, 
R. R. Beitel, W. B. Stevens, H. Landsman, 
G. H. Simmons, W. W. Burgner, W. F. 
Odenwald, C. L. Bunch, J. E. Birney, V. D. 
Whelchel. 


COMMITTEE No. 4: J. R. Lyons, W. A. 
Bache, R. J. Geren, T. R. Luce, R. K. Gage, 
W. Winn, J. E. Kowing, J. R. Christman, 
R. H. Kruse, H. C. Perkinson, T. MacEachen, 
R. T. Dawe, J. V. Healy, N. L. McGowan, 
C. G. Prentiss, J. W. Cartwright, H. Bach- 
and, R. F. Hutchinson, R. V. Shipton, H. R. 


Porter. 


COMMITTEE No. 5: R. F. DeBace, D. E. 
Holman, R. E. Ryan, A. H. Rainbow, R. T. 
Colliander, V. L. Fondy, B. A. Textor, H. 
Goddard, W. H. Finein, B. W. Glick, T. 
Skinner, T. L. Luna, H. K. Mathews, W. M. 
Mclver, E. C. Lungren, R. J. Kenny, F. J. 
— H. A. Schulze, D. L. Stoddard, J. 
Miller. 





Convention Committee Roster nin 


COMMITTEE No. 6: R. |. Bazley, V. R. Dick- 
en, J. C. Moody, P. B. Wachtel, C. P. 
Marye, S. M. Parnell, J. D. Leslie, J. P. 
Garvey, G. J. Duffy, C. L. Ivey, E. A. Sie- 
ber, E. P. Reed, R. D. White, J. R. Turbe- 
ville, T. E. Searle, J. W. Armstrong, L. P. 
Voight, S. D. Steele, J. M. DeCamp. 


COMMITTEE No. 7: A. R. Burrows, B. Moe, 
G. R. Russom, A. F. Balboni, J. D. Alexan- 
der, J. A. Berube, G. N. Harris, J. C. Tay- 
lor, P. E. Reeder, A. L. Majure, F. E. Sayles, 
B. J. Izard, E. J. Morgigno, J. S. Jones, 
J. E. Lynn, J. J. Stonskas, G. C. Smith, P. 
J. Ward, R. G. Fryer. 


COMMITTEE No. 8: R. N. Rockwell, J. L. 
Decelles, A. L. Garland, W. Hart, J. H. 
Entrekin, J. A. Furr, H. S. Sevigny, W. B. 
Townsend, W. D. Kile, J. M. Blackwell, L. R. 
Olbu, H. Nash, T. J. Murvin, M. Edwards, 
J. McCrea, J. J. Adamowicz, R. C. Mor- 
risey, W. G. Halliday, L. F. Berkebile. 


COMMITTEE No. 9: R. Knox, H. W. King, 
W. G. Worringer, R. W. Wyland, W. A. 
Murphey, J. J. Maurer, W. A. Miller, F. 
Freyer, J. T. Harper, S. Gondek, C. B. Cum- 
berledge, F. J. Wotipka, J. Weir, W. T. 
Moss, J. R. DeShurley, J. J. O'Donnell, R. S. 
Hamby, E. H. Schlader. 


COMMITTEE No. 10: A. R. Kreimier, D. G. 
Reubert, J. E. Bell, H. C. Catey, R. J. Orr, 
R. G. Jondahl, C. C. Johnson, W. C. Den- 
nison, J. G. Fickling, F. M. South, E. P. 
Kendall, C. E. McPherson, G. K. Taylor, 
A. E. Trask, W. H. Bray, C. E. Pace, D. K. 
Fulmer, W. M. Amundson, E. J. Anderson. 


an intangible and cannot and must not 
be measured by economic factors.” 

Robert Commerce asked the pilot 
group to “continue to form a common 
front against arbitrary government reg- 
ulations, and ‘behind the scenes’ deals 
being made between carriers and the 
government.” “In addition,” he said, 
“we must continue to work towards 
the solution of mutual problems of 
economics and safety.” 

“There are many ways to work to- 
gether,” he said, “a prime example 
was the joint sponsorship recently of 
ALPA and ALDA in providing trophies 
for the championship and next four 
place teams in the International Res- 
cue Contests.” 

“T was amazed by the thirst those 
people have for information on better 
ways to further safety generally and 


(Continued on Page 31) 





COMMITTEE No. I1: D. L. McLennan, J. 
Dobson, M. Gardner, G. C. Blanchard, R. |. 
Markwart, L. Wollard, E. Brown, G. M. Cor- 
bett, T. E. Hatcher, A. Humbles, W. Sarver, 
R. M. Knight, P. V. Kelly, F. Krizman, P. A. 
Mathews, P. T. Moss, W. E. Moore, M. J. 
Rinkenberger, C. W. Weber. 


COMMITTEE No. 12: C. M. Kramer, W. 
Baggott, G. H. Wroblewski, B. Grout, R. T. 
Guba, O. G. Carmichael, H. Hesson, L. E. 
McCullough, G. M. Schemel, K. Ritz, J. M. 
Leggio, E. V. Godfrey, V. Wilkinson, R. G. 
Maiers, H. H. Piper, R. M. Ross, C. J. 
Dodge, G. Douglas, H. E. Arcamuzi, F. K. 
Van Almelo. 


COMMITTEE No. 13: W. Metzker, H. Mou- 
ser, D. S. Gilday, P. B. Sanwick, B. N. Aiken, 
P. M. Finnerty, M. R. Harnden, D. H. Nich- 
ols, R. E. Benson, J. R. Boland, D. W. Walk- 
er, R. F. Early, C. Hall, R. W. Banta, R. W. 
Akers, D. H. Parrott, J. T. Happy, R. L. 
Whitaker, C. Higuera, R. L. Elliott. 


COMMITTEE No. 14: H. Broderick, P. E. 
Wiggins, D. K. Smith, R. W. Swofford, W. 
C. Temm, R. Hayes, D. A. Gustafson, J. M. 
Sheehan, E. W. McKittrick, J. P. Giberson, 
J. J. Feeney, R. E. Slye, R. E. Thompson, 
M. T. Bennett, A. R. Nicewander, R. J. 
Quinn, R. H. Emmert, R. L. Furrer, J. E. 
Bitner, P. W. Smith. 


COMMITTEE No. I5: R. F. Witt, J. Young, 
R. C. Adams, R. D. Wright, P. C. Gallagher, 
R. H. Austin, O. Mackey, G. M. Roberts, 
N. Wilson, S. T. Thornton, D. L. Schmenk, 
U. S. Ridenour, P. J. Alfaro, L. G. Whitten, 
R. B. Kaplan, P. J. Fischer, B. M. Watkins, 
H. F. Pollard, J. A. Messina, D. Carnes. 
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Book Review 





‘The Probable 
Cause’’ 


By Robert J. Serling 
Aviation Writer, UPI, Washington 


The “Probable Cause” by Robert J. 
Serling, aviation writer for the United 
Press International in Washington, is a 
book which waited a long time to be 
written and stands head and shoulders 
above previous books of this type. It is 
a well-written, absorbing account of the 
extensive investigation procedures which 
swing into action when an aircraft goes 
down for reasons unknown. 

It is a book about air line accidents 
and the sacrifices that pave the road to 
greater air safety. It tells about govern- 
ment agencies, the massive aircraft cor- 
porations, the pilots of the Air Line 
Pilots Association and passengers. It 
tells about life and death—but most of 
all it tells about the sweat, blood and 
tears which accompany any search into 
the causes and contributing factors sur- 
rounding an air disaster. 

Author Serling points out that safety 
is not the result of the actions of one 
man or even one organization, but 
rather is the cumulative total of all 
activity by all forces of the aviation 
industry. 

He shows the men of CAB, ALPA, 
FAA, air line manufacturers and air 
lines sifting through the remains of a 
once proud airliner. He follows these 
men as they assemble the tiny bits of 
aluminum remains into a grotesque out- 
line of the plane. He listens at CAB 
public hearings as the involved parties 
examine and cross-examine in an effort 
to sift out the reasons for the disaster. 
He watches the reactions when the 
CAB announces the probable cause. But 
throughout, author Serling exposes the 
inner thoughts of each man—to find 
and eliminate the cause of the accident. 

The author takes great pains to ex- 
plain the philosophy, problems of avia- 
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tion groups who have dedicated them- 
selves to the relentless pursuit of air 
safety. He finds faults, but mostly he 
finds progress. Most important, he puts 
it all in its proper perspective and, of 
interest to pilots, in doing so documents 
the record of ALPA in promoting 
safety. 

Statistics contained in Serling’s book 
once again show that riding a commer- 
cial airliner is safer than riding in an 
automobile or even a bicycle. He ad- 
mits that an airline disaster makes good 
headlines and often lends credence to 
fatalists shouting “the damned things 
aren’t safe.” He points to “alarmists” and 
“wheel spinners” who demand imme- 
diate and most ofen foolish measures to 
bolster air safety after every air line 
accident. He points to inadequacies and 
failures in the aviation industry. 


Reassuringly, he points out the black- 
ness in the picture and draws a detailed 
account of the exhaustive measures 
taken to eliminate the cause of acci- 
dents prior to a disaster and measures 
taken to determine the probable cause 
after a crash. 


A sobering point brought out by the 
author is that most mid-air collisions 
occur in the vicinity of an airport. In 
his chapter entitled “traffic jam,” Ser- 
ling cites the number one problem in 
air safety—inadequate air traffic control 
procedures. While he agrees progress 
has been made in the development of 
better ATC procedures since inception 
of the Federal Aviation Agency, he re- 
mains convinced that much can and 
must be done to bring ATC up to the 
operating level demanded by the ever 
increasing flow of air traffic. 


Serling cites instances of disagree- 
ment between the FAA and the Air 


Line Pilots, but adds that despite dif- 
ferences in interest and methods, both 
have one common goal—greater air 
safety. He pictures Quesada as a dedi- 
cated, safety-minded individual who 
happens to be “short-tempered, undip- 
lomatic, and on occasion arbitrary.” 
Pilots, he adds, are not “Greek Gods” 
above reproach nor are they “irrespon- 
sible pressure groups” trying to feather 
their own nests but rather are steadfast 
guardians of safety—due perhaps to the 
fact their life depends on it. 

Author Serling does more than cite 
specific instances of disasters and inves- 
tigations. He takes a broad look at the 


industry in general, inspects the com-_ 


plex functions involved in safety, and 
gives the reader an insight into the men 
and machines which constitute com- 
mercial aviation. In all instances, he 
retains the objectivity of a reporter in 
an effort to tell the story as it exists, 
from every angle, without lauding or 
placing blame on a particular group or 
individual, 

The “Probable Cause” will provide 
fascinating reading for the individual 
who has never set foot on an airliner 
or the veteran of many years of experi- 
ence in aviation. We unhesitatingly rec- 
ommend this book for reading by pilots, 
their friends or relatives. It is the type 
of book that would make an excellent 
gift for anyone interested in aviation or 
enjoyable personal reading for anyone 
associated with it. 


Because of the interest this book will 
have for pilots, the Association has 
made arrangements to make it avail- 
able at a 35 per cent discount. Instead 
of the $3.95 book store price, it may be 
purchased through the Home Office for 
$2.75, postpaid. Orders should be 
placed with the Public Relations De- 
partment with check or money order 
made payable to the Air Line Pilots 
Association. 


Standing Committees 
(Continued from Page 24) 

to acquaint them with the most effec- 

tive methods of processing grievances 

that might be filed against them by the 

Federal Aviation Agency. 

Military Affairs Committee present- 
ed a report on current developments 
in the Civil Reserve Air Fleet and the 
War Service Pattern Program, and re- 
viewed the rights of reservists perform- 
ing training duty. 

Benefit Policy Committee submitted 
a 33-page report which established a 
method of Implementing the Benefit 
Buffer Fund and a revision of the 
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method of payment (see complete de- 
tails elsewhere in this issue). 


Air Traffic Control Committee sub- 
mitted a 22-page report on ATC prob- 
lems, methods of improving ATC and 
plans for future programs. A detailed 
study was made on Noise Abatement 
and Clearances and Instruction prob- 
lems. 


Training Plans Committee submitted 
a 149-page report on Civil Air Regula- 
tions, FAA training minimums and 
training problems on U. S. commercial 
carriers. 


Following are the Standing Commit- 
tees of the Board of Directors and the 
complete roster of names: 


» FAA Enforcement Procedure 
Study Committee: A one-man commit- 
tee consisting of J. H. Wylie, Chairman. 

» Air Traffic Control Committee: 
J. D. Smith, Chairman. Members, E. J. 
Bechtold, Harold Miller and James 
Elrod. 

» Professional Standards Committee: 
J. Giberson, Chairman. Members, W. 
Henry and T. Everhart. 

» Organizational Structure Study 
Committee: C. T. Hawkins, Chairman. 
Members, H. Miller, C. Colbath, R. 
Fox, V. A. Peterson, R. Harvey, and 
R. P. Cosgrave. 

>» Military Affairs Committee: B. 
Anderegg, Chairman. Members, Clay- 
ton Stiles and V. A. Peterson. 

» Physical Standards Committee: H. 
W. Orlady, Chairman. Members, L. C. 
Transou and W. A. Murphey. 

> Benefit Policy Study Committee: 
E. J. Kelly, Chairman. Members, T. M. 
Bartley and A. F. Gardner. 


» Training Plans Committee: E. R. 
Watson, Chairman. Members, S. Gon- 
dek and D. Leonard. 

» Wage and Working Conditions 
Policy Committee: J. E. Wood, Chair- 
man. Members, R. O’Neill, C. E. Coch- 
ran, E. A. Tappe, C. R. Barnes, T. F. 
Latta and W. Reavis. 


Guest Speakers 
(Continued from Page 29) 

fire safety specifically. We can do this 
industry a great service by working 
together to provide groups such as this 
with the information they desire and 
by overall cooperative action on all 
fronts.” 


"Watered Down" Training 

“There are great lags in our indus- 
try today,” he said. “A primary one is 
the ‘watering down’ of the carriers 
training programs. Briefly, only a few 
carriers have adequate training pro- 
grams, a situation which is indefensible 
and should be corrected through defi- 
nite, quick action by our federal regu- 
latory agencies. 

“If we are to be successful in accom- 
plishing our objectives, then we must 
work together and form a united front 
in the pursuit of solutions to our prob- 
lems.” 


ALPA Leadership 


President-Elect of the Canadian Air 
Line Pilots Association, David Mills, 


stated that smaller pilot organizations 
throughout the world looked to ALPA 
for leadership and guidance in problems 
confronting the air transport industry. 
“I feel sure,” he said, “that all pilot 
groups, large or small, will play a major 
role in building this industry.” 

Brigadier General Clyde Watts, 
USAR, addressed the delegates on No- 
vember 16th. “Today the world faces 
a great challenge in Communism,” he 
said, “and this country must reawaken 
the pioneer spirit which made it great 
and must take all necessary steps to 
stop the spread of Communism.“ “This 
is a vital problem,’ he added, “and 
the time to act is now.” 


Boy Scout Award 

At the special luncheon, John B. 
Turner, a representative of the National 
Council of Boy Scouts of America, pre- 
sented a plaque to C. N. Sayen during 
the ceremonies in recognition ~ of 
ALPA’s significant service to American 
Youth through scouting. 








PRECIOUS STONES 


Star Sapphires, Catseyes, Opals, Rubies, Diamonds, 
etc. Money back in 10 days if not satisfied. All 
kinds of custom jewelry made to order. 

Prices 50% to 60% below regular jewelry store 


prices. 
BOYAR IMPORTS 
2938 Randy Lane Dallas 34, Texas 











IFR HOOD 





First in Safety! First in Comfort! 
First in Pilot's Choice 
The modern method of simulated instrument flight 
for training and maintaining proficiency. 

$15.00 at your Airport or 

FRANCIS AVIATION 
Box 299 U.S.A. Lansing, Michigan 








HAVE YOU PLANNED YOUR ESTATE? 


Co-ordinated ALL Your Assets? 


Have a Current Will? 


The facilities of our office and of the Massachusetts Mutual Life Insurance Company 
are available to help you leave a Planned Estate. 


SERVING AIR LINE PILOTS SINCE 1937 





\ SCHIPPLOCK ff SALVESENS 





POrtsmouth 7-6838 





ESTATE PLANNING & GENERAL INSURANCE 
CHICAGO MIDWAY AIRPORT 


4848 W. 63rd St., Chicago 38, Ill. 








NoveMBER, 1960 





AIRMAN xc: 


Dual purpose 23 jewel wrist watch 
with simultaneous measurement of 
Greenwich Mean Time and local 
time. Designed for aircraft pilots 
and navigators, this fully guaranteed 
anti-magnetic 24 hour watch of 
highest precision is automatically 
selfwinding. Heavy stainless steel, 
rustproof case featuring highly 
legible luminous figures and hands. 
Sweep second hand can be set 
accurately to tone signal. 


$96.80 to ALPA members 
$121.00 to non members 
(Prices postpaid and include Federal Excise Tax) 
OTHER FEATURES — Unbreakable main spring 
Shockproof - Incabloc - Waterproof - Automatic calendar 
Swiss movement- One year guarantee 





Mail to Exclusive U.S. Distributor: 
Precision Imports 2116 F Street, N. W., 
Washington 7, D.C. 
I am enclosing $___ 
(no CODs) 
aso = i 


Address 
City_ _ Zone State 


in check or money order. 
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Trans Caribbean . .. Working Conditions? 


Miss Carmen Davila is an obvious asset to Trans Caribbean service from New 
York to Puerto Rico and Aruba. The pilots of TCA joined our plan on Aug. 1, 1960. 


$25,000 Airline Pilot Occupational Disability Insurance* 
(Cash, Tax Free — Non-Cancellable to Age 60) 


This insurance will pay a pilot $25,000. cash, tax free, if he is permanently 
prevented from flying for his airline for physical reasons. 


ELIGIBILITY: 

if have been em less than 2 years you are eligible to join without 
a siydioal co to gy . : gs : 

If you have been employed more than 2 years, you join by taking our 
plaieal examination from your company medical ent or FAA 
examiner. 

if you decided not to join when first eligible, you must apply before age 36. 











